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PREFATORY NOTE 



t^" ■ * . 

Traditionally, career counselinrg, has focur-ed on adolescence and early adulthood. 
•Implicit In this focus has been the;iotion of consistency in adulthood. U was assunied 
that once decisions and plans weT^ uade, tte adultiyears were a relatively serene and 
stable period, complementing what. had been deci'ded earlier. ' More recentlj* there has 
lieen widespread recognition that adulthood is a period of change. Mid-life, the' period 
commonly defined as from age 35 to 55, has become acknowledged as a particularly 
significant period of life with potential for bringing great pain and/or pleasure. In! 
bath the professional and popular literature there is increasing -recognition of the 
importance of the mid-life pter.iod and of the need for developing viable strategies for 
responding to the needs. and concerns of periods in md-We: Irfhile the changes / 
occurring at mid-life are frequently pervasive, and deal with such areas as family 
life. intimacy,Jife-style, or inner-life, it is interesting to-note these changes ' ■ 
experienced;by the individual have often had tfiblf inqst dramatic expression in ' 
matters relating to occupations. * Thus', the literature, while dealing broadly with ' 
in:d-life,has its^major focus ypoj? raid-life career change.^ " > ' / * 

• v.. Playwrights and novelists have long recognized the importance of the mid-li'fe. 
rafaise. They have "seen it-as a time of conftict^nd doubt, an uncertain bridge »t;o 
the ^future. The recognition of^e need for a special response by counselors ^nd human 



services specialists, however-, has occurred only ricently. The Vocational Guidance - 

Quarterly acknowledged its impor^tance through the rarely used device (for that pub ication 

afa^ single-focus journal rel a t.ed to mid-career change, (June 1977). TJotably, t-his did 

/ / ' ■ ■ ■ . ' , . 

not occur until 1977. ' A special issue of the Perjonnel and Ciiildance Journal published 

• ' • ■ • ► * ■ 

in May 197^ did not contain a single specific reference to mid-life career change. 

Therefore', much of the literature is of very recent vintage. * / • 

To provide a broad information base. from which to conduct this analysis, a computer 

search was. designed, the seven separate data bases searched yielded a total of 70 

separate references, the largest number cJf. references- coming from t-he ERIC search 

(N-40). The^ descriptors used vrried according to the data base being accessed but 

p. » ■ * ■« . ■ „ ■ 

the tv?o producing :the greatest number of documesrfcs were "career change" and "middle- ^ , 
aged." In\accord with the previous comments on* the recency of the literature; the 
large majority of the references are from 1975 and later. A breakdown of the data 
bases searched .and the number of items retriaved. is located in the back of this 
publication. • • ^ . , . .t ■ , - • 
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AN OVERVIEW OF W[ING PRACTICES AND PROGRAMS 
■ Garry R. Walz • ' • 



Siibstaiitiating mid-life change through research is diffipult." Neugarten (1973) 
• peintsfut that -while psychologists are convinced that personal itj chwge occurs in 
. adulthood, thej lack adequate rethods for reasuring .these changes. Nonetheless, we 
can identify/'hundreds of investigations which substantiate personality change in 
adulthood in reactions to .situation, In attitudes, in reference groups, in self- 
. descriptive items, in sources of gratification! in dyadic relationships, in the 
„ objective descriptions by friends afid on psychological tests" (Brini, ig76, p. 3). 
In describing the change process nany scholars and researchers use the tera "transition 
. • ■ Implicit in the concept of transition Is movement fro. one personality stage or periid 
to another., kevinson, for instance, uses the term transition with reference to changes 
in status of life'str^ucture, e.g.,' "getting into the aduU^wrld," "becoming one's own 
■man" (In Bri», 1976, p. 7). ' ' ' ' 
• An analysis of the 'a'vajjable theories and research on the idea of mid-life chanqp 
^ being a crisis would' suggest the following Wlusigns: (1) The concept of a crisis 
in mid-life^should be thought of as involving. both a rapid arid a substantial change ' ■ 
.in personality, one which-i^volves a oiajor dislocation in' one's sense of identity; 

1 ( 
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Individuals «ay vary conslderiblj in the extent to which they recognize or can articulate ■ 
changes or transitions which they liave,.expefienceoi (3) Researilti .does not deionstrate 
that transitions or'thanges occur at predictable age. levels; (4), For an indeteminate 

1 

number of a mid-life crisis is a "notable" event of great import to their future 
lives. Several current studies suggest that the m'd-life crisis affeCts as much $s 
25^ of the male population while'a" study of business managers between the ages of. 
35-55 reported that SOtof them were experiencing major personality and behavior changes. 

o 

Perhaps the leaning of a «id-life crisis can i)e described better by words than by 

theories or statistics. In the words of one man: 

The hormone production levels are dropping,' the head is balding, 
the sexual vigor is diminishing, the stress is unending, the 
children are leaving, the parents ar^ dying, the job homons - . 
. are narrowing, the friends are^having their first heart attacks; . 
the past floats by in a fog of hopes not realized, opportunities 
not arasped, women not bedded, potentials not fulfilled, and . 
•the future is a 'confrontation with oh^'s own mortality. (Lear, 1973) 

. » 

Theo ries of Hid-Life Crisis ■ 

There has been considerable discussion among theorists and researchers as to the 
causes for mid-life transitions which may in effect be crises. 'Currently seven theories 
are most frequently advanced in explanation of the crises. . ' < 



This theory suggests that in mid^life a ftian is likely to assess his work acbieveiDeht: 

• . i ' 

to measure what he has accomplished against what he has aspire'd to do. The -'comparison 
between '"aspired to" and "achieved" lead^ to the realization' that an individual will not 

* * . * 

be able to reach his goals; he^ce, those individuals undergo a personality' change that 
enables them to become reconciled to the gap. 
2. Endocrine Changes z 

Many hormonal changes occur during the mid-life period-reductions in the secretion 
of androgens, increases in other steroids-about which we know very l/ttle. It is 
hypothesized that^these hormonal changes do affect a man's self-assessment and' his 
ability to nianage stress. 
k. Reappearance of "The Dream" 

Daniel Levfnson and hii .colleagues believe that in the process of maturing a man 
nust s'jppress certain parts of himself to meet the demands/bf family, career, "and 
iocial activities. During middle-age the "suppressed aspects of the self push toward 
the surface and demand that the man reappraise who,h/{s and what he is doing" (Brim, 
r976, p. 5).' The concept of "The Dream" is presented as a youthful view of the future 
ielf which never dies. A mid-life crisis according to this theory is as likely to 

)ccur for the man who has realized his dr^am as for the man who has not. Thoste who \ 

/■' 

/ 



ave fulfilled their dreams my ask, "Is there more to life than this? Mas this worth 
hat I had to give up?" Those who^have not may ask. "Where did I go wrong?" "Will 
V dream never be?" Whatever has been his prior experience, th& dream reappears in 
1ddle life and in dealing with it a man mayjje "crisis prone." 
,. Sta gnation vs. Generativity 

In his work on stages of psychosocial development, Erikson (1950) identifies an 
mportant adult task as resolving the issue of stagnation vs. generativity. Middle 
iged men may feel that their' achievements in family, work, and conmunity. are .stagnating 
md that their lives lack challenge and opportunity. The need of the human organism 
For experiencing personal growth is omnipotent; lacking a feeling of growth the 
individua'l will seek ways, including significant behavior change, to regain sense 
)f growth and challenge. ' 
5. The Awareness of Mortality . " ' ' 

In the middle age period one stops counting from birth and begins to think in 
terms of time yet to be lived.' Neugarten (1968) has identified a change in time 
orientation as one of the significanf personality changes occurrihg in the middle age 
period, where the individual no Ipnger perceives himself as growing up but as growing 
old. "perhaps 35 Brim (1976) has suggested, one of the major psychological tasks of the 
middle years' is "resignation, to death and a permutation,, a reordering of life priorities 



(p: 6), If persons can successfully respond to their mortality, they can gaifi greater 
.self acceptance and experience increased energy. 

6. Family Relationships 

In this theory the cause of a man's mid-life crisis can be traced to his changing 
relationship with his family. y\s the wife and children move their attention toward 
activities outside the family/ the husband perceives himself as less needed and the 
other family members as less available for support. Typical family roles and rewards 
may be abolished. In this' Jempty nest" explanation of middle age male change, "normal 
changes in, familial relationships that coincide with the middle years of a husband's/ 
father's life" can produce signiricant changes in personality and behavior (Magazine 
Index, No. 1003575, p. 8). 

7. Changes in Social Status and Role 

Two particularly noteworthy longitudinal studies of adult development are the 
2G-year adult life study of Neugarten (igyo), and Lowenthal's research on four ages 
groups of men (Lowenthal, et al., 1975) Both of these researchers have studied the 
changes in status and role which occur over the adult life span. Lowenthal focuses 
on role gains and losses in adult transitions. Such occasions do not necessarily, 
produce crises, but rather provide situations where incremental and decremental 
changes occur, where one state of life is left behind and a new ohase of life is 
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bej*. Neujarten sees the preiictabie changes In fa«11y. wrk, and health producing not 
only stresses but opportunities to display an invijorated sense of self and new coplnj 
skills. Neugarten also ei^hasizes that the predictable "on-tiK". status changes such 
as the death of an elderly jrandBther do not produce crises. It Is the "off-tiK" 
changes, 'Le.! the loss of a job in the prhe of life, «hlch produce tra« and crises. 

ten afid the Hid-life' Crisis. 

Relatively less emphasis has been given by the major researchers and theorists to 
the mid-life period for woran and its ,potential for attendant crises. Most major . 
theories are focused oi male development. It should be emphasized, however, that the 
Middle years present crises of adulthood , not.Mlelyof male adulthood, Apparently, 
women and men develop along separate paths. Women seem to be governed by what 
sociologist Jean Lipman-Blumen (1972) refers to as the "vicarious achievement ethic." 
That is, they gain their identities not through what they do but through the activities 
of significant people around them, i.e., fathers, husbands, and, later, children. In 
contrast, men are seen by Farrell [m] as having a direct achievement syadrore. 
They are "success objects." Their value as persons is determined directly by what 
they do. 

■ Of particular significance is a paradoxical shift of both sexes which occurs at 
iddle age. , Neugarten and Gutmann (1958) see women .shifting toward becoming more 



less vesemh 
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■ achieveinent-ohented, aod'men xhiftiig toward becoming inore affi]ia1;ive. ' Interestiiigly, 
,iowenthalj1975) found that s.ex difference was greater than life-style difference ■, 
among the adults she studied. "Indeed the'life course trajectories-and in'tuni the ' ' 

/eeds, goals arid problems-of-iien and women' not only do "not parallel each other but' 

at a point seem to threaten a potential collision course" (Note 1, p. 8). 

Whil^ it is, imp(^tant that we identify and analyze the different pattis of * , 
'' > . ' ' ' .' 

development of men and women, 'Schlossberg (1976) is undoubtedly rdght\heri she ■ \ ' 

■ ' y 
suggests. thati!what should be emphasized is that both sexes 'go through crises a/id iray 

fieed help in coping with them", (p. 33). ■' / - \ 

The s^theories'of mid-life'crisii ruji 'the gamut from. psychojogiGaj thebriej, ' 
of personality which emphasize hormonal 'shifti to theories arising frop 'a sociological 
perspective "which views the Wcycle as a succes^ of social roles with personality 
Change Viewed' as a proauct ofjlife-long socialization experiences" (Brim, 1977, p. 7). 
^ It isr apparent that,:flone of the present theories is adequate' by itself. All these ^ 
theories should be viewed as a means of illuminating dipreht aspects of adult 
, development: , Users of the theories need to have the conceptual skill t!b consider both 
inside and outside determinants of change and their interaction with each other., It 
will be observed that the notion of mid-life crisis is not emphasi;!ed by three of the . 
main theorists (Levinson, Neugar*tpn, andLowenthal). They all, however, recognise 



that transitions can becoTO c>ises. 



> , Jid-Career Change-Basic Considerations 

A re'view of the causes or factors precipitating a mid-life frisis is usefyl in 

praviding a backdrop against which to vieft .Specific response to the crisis, sucli as ' ■ 

■'■,>■■ ■ y . ■ , ' 

■ job' change; % also .need to look at the•'lllOti'vaj^ions or .situations yJhich foster' ipid- „ 
• career changes. . '"^ ' ^' ; 
, ' The importance of multiple motivations 'for 'mid-career change h^S^been emphasize^ ^ 
i HeddesheiAr (EJ 147 849). Building upbn the work of Hurra/, PotferslHavightirsf' 
■ (ISyifshe discusses two, diftiensions of pressures for ciange'ift work history as being 

'from the self andjrom the environment. ' In each oi these dimefisipns the .prejwre can. 
' ■ , ' "■• ■ ' , ' ■ «• 

vary fromjow to high. In"assisting:Jn1ividuals .to imjilement mid-career changes she 

\ presents six counseling considerations: (I )«the vocational maturity of the clients, 
(2) the context within which job choice changes are made,' (3) the resources available 
•to the client, (4) ai individual's self-conf'i^lence, for achieving in a new situation, 
tSj. the need to clearly jden.tify appMate PlSi (6) i-iie im^rtance of counselors 

. knowing their own attitudes ind^valufis in counseling with individuals pursuing ^ 

'■ ' « • ■ , , ■ ' ' ■ 

nontr^didonal career routes: ' ■ ■ ' 

. : ■■ Jn mother agalysis o'f the motivations leading to mid-career change, Entine , 



, W emphasizes broad 'sociological,'^ factors. He' 

■ _ Identifies five najor factors; (I) the kokd's poyefent and the increasing entry and 

rwntry of MM into 'the labor narket, (2)thepreBtureendofcareersdueto 

technolpsy, (il-.tlie pervasive influence of iineiiploi«.-nt,-(*).the relationship of Jife 
, expecUncj to retire«nt, and (5) the pjychologicat diKusion's of iiid-life and theft' 

effect ipon mrk and life-style reiirection.' Basically he recownds.thatitie'me fro« 
;'• «S f»«« insiile the'indivi^liial to a i)re balanciconsiderStio|Of , 

factors both -externa] and int'eWl to the individiial ' "•' . ' ' 

; « ' . . • \ ✓ ^ 

• SjelectedPr^qrains and 'Resources ' 

■ ' ' ■■' { I '■ , ' 

■ , • To assist ik reader iit choosing from among the available resources, the section ,/ 
„ that follows higfilighfe, four. document^wortfiy of special mention. > 

- r ' ■ : . ^ , / . 

■M. ' Ml C areer ■Education' as /n Interventifin Strategy in Mid-Ilareer Crisis . 
, ^ ■ EO 135 995. Coiiissioned by NIE, this report provides a useful fevjew of . p "1 
, , ■'"i(l"C3reer crisis literature 

^ services, currently. available. A researdh and development strategy, for HIE ■ 
' ' is prese[ijed, along iith a strategy and- a^ro,re' for adulf career education; 
;^ ^ ' Though t^e docwnt is broad ifi"'scope, it co^ld be, very useful to 'anyone ' ' 
involved in'.pro_gramdevelbpM^^^^ - ^ ^ 



Cf^rnpri r.rppr.. A Model ?r^m^ fpr Mid-Crifeer Change. ^^976. This program 
vias developed at the George Washington Universfty School of Medicine and 
Health Sciences. The program was designed to .demonstrate that (1) viable 
career alternatives are available to older persons, and (2) mid-career planning^ 
can avert many of the symptoms associated with middle and later life. The 
volume contains a breadth of information useful to program developers in 
designing, establishing, and evaluating mid-career programs^ . . 

Second Careers: Counseling for Mid -Career Change . 1976. - This i's a 
companion volume to the one just.previously d^cribed. It discusses in . . 
■ some detail the counseling component of the program. Jhe detail provided 
on the counseling rationale and the procedures used would be extremely " - 
useful in establishing mid-career counseling programs, Particularly 
helpfuV' is'th^extensive^discussion of group counseling utilized in 
the program. - • • 

An Evaluation of Policy Related- Re^search on Programs, for Mid-Life Career" 
Redirection: Vo^. it. Maior Findfags . ED ,107 943. This report. evaluates 
'some 300 sources, dealing with programs for mid-career change. In assessing . 
the results t6 date, the conclusion-is reached that the potential for mid- -^^ 
career assistance for workers has hardly beerr torched. ^ Recommendations for, . , 

• future program deveTopment are included which are- intended to aid developers 

' in. avoiding shortcomings* present in the programs evaluated. 



m mrrn of Ms and Develo pignt; 
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■ The literature on .id-litf crisis and rid-life career ctaje is as diverse as are t^ 
viewpoints of the writers, tependinj on M one reads, one »y,beco« trol, ala«d ' 
tts "ear epita-c proportions of Mle.idd1e-a5e crisis. Or one «, reflect .itMhiiosopMcal 
teattent on the i.portance ind fr„itf.lness of .the .iddle-aje period for p^vidinj a redefinition ■ 
«f'* l»«^"fo'a]ifeti«. Perhaps the Ktosefol approach this .riter can take is to 
,.Sive vlsihility t. the e^rginj conceptions concernins the .id-life period and nid-career changes, ■ ' 
and horthe helping services ha»e.orpized responses (to the., tainlng emrs^ 
mtm «, helMeaders oo« to tow^fthe c™t' .heliefs a. and .here the, «, ' ■ 
"Ish to Bke their o^cas'ls for belief and action. ' . ,. ' 

Hid-Ufe Period 

'.There is^arconsensus that the rtd-life'period is one in Khich thcWe- 
tn particular i; likel, to-experience significant personality changes. Persons ;ary 
considerably in their awareness of these changes and th^ i^rtance they attach to 
then. ■ . 1 

2. The data and the writing on the experiences of men are less definitive than 

for «n, but it apoears thSt the rtdleli,. period ay cause as »ch personality ' 
^ ■ fo^«n as for B, but in the opposite direction-tSard achievesnt for wo«n, towart ' ' 



affective behavior for men. 

3; The personality changes which. occur in mid-life are likely to stem from 

multiple causes. • For some persons the stimuli fcr change vipinging upon- them are of » 

overwhelming magnitude and mandate that personality change ociw. 

4. Multiple, simultaneous, and- significant changes lead some persons to a 

mid-life crisis. The crisis may be characterized by grief, lack of identity, 
■ purposelessness, a lowering of mental and physical vigor, and, particularly, depression. 
^ 5. The forces for change that a person experiences may be concentrated in a 

few sharp years or stretched- over 10 or 20 years. There are no specific correlates 

with age other than' that these changes generally occur in the forties or early fifties. 

6. .There is no convincing evidence for "a developmental period or stages in the 
mid-life period, in which one event must come after another, or one personality Change 
'bu(!ip another in its wake" (In Brim, 1976, p. 4),. Levinson's apt metaphor that they are 
more OP the order of "seasons of the year" seems most appropriate. = While each may 

..arise out of the preceding one, and lead to the succeeding one.. they "do not differ 
in value and all are necessary" (ibid.). 

7. All of the^ research and writing notwithstanding, most of what we know about 
the mid-life period is based upon exploratory research, hypothesis generalization, and 

• conjecture, rather than definitive, empiri car data. Our current , research base is more 
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on the ordei' of an imperfectly-cooked waffle than a carefully-crafted mosaic. Then- 
are significant gaps in our research base, e.g., the causal process, and develbprental' 
and longitudinal data, which only more intensive and extensive research designs can ' 
fill. 

8. Changes in an individual's behavior and personality seem to be the result of 
-an interaction between intrapsychic and external social events, with the change in a 
person's focus moving from the outer self to an inner-self preoccupation. 

I 

;md-Career Change 

* ** <"spla«ment.|nd career disruption occur ft equently enough to constitute 
a social problem. No occupational or educational Classification of people (males ' 
particularly) seems exempt from these disruptions.' Additionally, the long-term 
effects upon the individual and soctety are considerable. 

2. The volume of literature relating to mid-life career chatige attests to the ■ 
popular acceptance of the idea of the change. How we assist people to rake mid-career • 
changes, while a popular topic of the self-help literature. *stil-l seems murky'. The 
preponderance of opinion suggests that a systematic program with special emphasis 

)n helping mid-life career changers is preferred over a general counseling helping service. 

3. Program developers agree that a mid-career change helping service should 



involve at least the following components: (1) assessment of personal characteristics 
including vocational maturity; il) individual and group counseling focusing on personal 
identity, work roles, values, and options; (3) training in decision-making and 
employment skills; and (4) job placement. 

4. Systematic programs of the kind described above are costly. There is little ■ 
evidence they can be self-supporting except with special, affluent client populations, 
e.g., business executives. Many of the better known programs have received external 
funding or are university- or agency-based and heavily subsidized. 

5. Client acceptance of mid-career change programs is mixed. Program directors 
•report enthusiastic participant response to the services and high program persistence 
rates (over 7S%). The members using such services, however, remain comparatively 
few. Client reluctance to use mid-career counseling services stems from a negative 
feeling toward seeking help. This attitude may be particularly prevalent in business- 
and industry-based mid-career servifies. 

i 

6. Present counselor eclucatior^ programs frequently ftil to prepare trainees to 
work with adults. . Noted deficiencies are in the areas of aging, the occupational 
marketplace, and acquiring insight Into their own (the trainees') potential age and sex 
stereotypes. Special updating and training for counselors who will work with mid-life 
career changers appear to be a prerequisite to the expansion of m^d-career counseling 



A Perspective on Hid-Life and Hid-Career Counsel ifitj 

^Middle age is a time of great significance to the individual and society. People 
in o^id-life may experierice personal crises, altered lifestyles, redirected careers, 
disrupted jobs, drastic changes in long-standing intimate relationships. Internal 
personal forces and external social factors may interinix'in unpredictable ways to 
lead to a redefinition of self and a redirection of goals and behaviors. mu a^e 

Our knowledge about mid-life is a composite of thoughtful conjectures, life sta^e 

frequently reported observations, and empirical daia. It stimulates and provokes 

/ 

us to further thought as much as it aids us to define the period. Our certainties 
are few, but our speculations are bountiful. In determining the ii^portance of the 
middleageperiod, however, our data sources converge-it is important. . , . ^ 

Especially critical is how we, respond to middle age-personally and collectively. 
There is broad consensus among .theorists, writers, and researchers that it is the i ■ 

response to the middle age chcllenge which determines how the second half of a lifetime 
will be lived. It therefore behooves us to deal with the' issues and implications associated ksponseto 

• with individual and collective responses to mid-life. We need to focus on what we are criiiQal 
doing, should be doing, or should not be doing. But we must also consider the why of - . : 

what we do and th( potential effects and outcomes associated with one response as compareQ ' -f 

• with another. Unfortunately, the literature has dealt more pervasively with describi'ng 
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mid-life and the programs. developed to respond to 'it than with the important issues ^ 
inherent in mid-career change. It is the writer's objective in this section to stimulate • 
. thought Mid, hopefully,- action upon those dimensions of mid-career change which . ^ 
, have important future luiplications for individuals, society, and the helping / - 

professions. - ' . . • 

' A Response Horfe f or jjj -Carser Change / ■ 

A inajor issue is in what way to'respond to the need for mid-career counseling. ^ 
Do we create new programs and Centers specializing in midtareer concerns Or, do 

■ we augment existing counseling programs witli a mid-career special emphasis or : 
program component? There are plentiful examples of both responses, and both have their 
vocal proponents. In practice, the local situation may be instrumental injietermining 
which approach will , work best. As society in general, and counseling. in particular, 
ar^' confronted- with m derands, for services, we face the fundamentf.l issue of whether m pro^w ^ 
to extend and sti'engthen existing counseling services or create new, specially-focused , , of ^vesent 
tenters and programs, % guess is that the ci:rrent professional knee-jerk response 
is to. "start something new." There are thMbvious advantages of the attention, 
' excitement, and fund-drawing power of a newly-developed program to respond to a current , 
crisis. Not so frequently noticed are the less dramatic but nonetheless compellirig 

' reasons for .expanditigthe capabilUies of existing counseling Two thoughts 



a risk 
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are noteworthy. " ' ; ■ 

■FmUfwconsistentlyresponltopressinjsod^^ 
Prepete in, our atotion and .resources, « m tte risk ,f eredinj tke-bask «rvic.. 
*ck froviW tke foition for respdinj to * special needs in tte first place. ' " ' ' ■ 
r^»anta-delive^s,staforcoonselin5c..pos,!dof»«„sindep ' s^^,^ 

■ "oordinated prog«s, each ^in, for a larger stee ofle support pie?' Are a n*r 
of speciallyfocosed .Hi-Centers as worthy as a renewing basic'coMseling.service? 
■ftere does o»r |,roliferation of specjiti^ Cente^,^ stop? ,M what do we do with th« when 
the need is no.longer so pressing? tetions such' as, these need answers, ' ' 

A second fonsideration relates;to whether we view counseling for .id-careeer 
changeasaone-,tiKevent,_e.5.,whenacrJ.sis occ«rs,oras one'aspectofa ' " 
«op«ntal career plan,, As„discussed previously, we believe that .id-life should ' " 

■ fe viewed as onf iprtant period of life, one that .ust be planned for and that ay 
hold stress/urtiK, Preparing 'for and viewing;«'d.rife ai a develo^n'tal phase 

enables persons to.avold crisis responses and to capitalizeon the opportunities at ■ ggl*'' 
«M-life 'or a «aningful life redirection. Special Centers devoted to .id-career 

Change by definition' are H inclined to provide the long-range perspective toward 
career planning that emphasizes planning before the' crisis appears. 



ked for 



Means of Fyndjng Hid-Career CoyoseUng ' ' , , ^ ■ 

: * .. ' . • : \ 

Generally, mid-career counseling proiranis hsve operated best under district- sources 
of funding or university support e.g. , grants or course credits. R^atively few frograms 
have been able to go it alone, to be essentially self-supporting^ through a fee for the 
service. Business and industry have not demonstrated a great willingness to copit ,/ 
resources to mid-career counseling services. It is apparent that economics as much' . 
asjnytfiing will detenninethow extensive mid-c,areer counseling sfirvices^come.^ 

One important dimension in the support picture is the Apparent reluctance of , 
individuals to pay out of their own pockets for mid-career counseling services. By 
most' accounts it is'far easier to obtain; "paying custiers". for personal self-growth 
experiences Of the s|nsit1vity„,personal.t5erapy variety than for mid-career counseling. 
Individuals either do not see the worth in mid-career counseling or believe that there 
is some stigma attached to seeking or needing help. 'It is apparent that this reluctance 
to seek help is more a male than a female characteristic-as witness the flourishing 

m's continuation education centers. Clearly, if mid-career counsel iTig services ; > 

' ■■ , ' , ' • ■ ' " 
are to be broadly diffused, there fliust be an extensive educational campaign to acquaint 

people with the services so that they may seek their use as a positive step toward 
theiJ^own'development^^rather than an 'expression of weakness. ' . 

, One. step that would certainly aid in a more positive imag? of mid-career counseling 



is a change fn tte present tax structure. Current!,, individuals «, daij as a deduction .. .. ;.. 

wy devoted to-ivovins tlieBeives for a present job but not for tah'ng M 
This, .^n individual seeking a new career is left to his/her own resources during the . 
'difficult period of choosing and exercising a rew,pption and obtaining retraining. It 
mm tp be in the best interests of the individual and society - provide tax " ' m vMef 
relief, if not direct wtary support, for individuals wishing to redirect themselves ""'''''"^ 
toward more personally rewarding careers and to continue to be contributive to society 
rather than to be supported by the state. . ' 

A related area is that of thiPd-party payments. We are clearly perpetuating a 
sickness rather than a health profesyion when we allow Hr^dkare payments to be used for 
treating mental illness, but deny payment for services lo avoid mental illness and 
breakdo^s. As one historian observed, it is much easier for governments to obtain 
«»ney for kiliing^than for healing. To th^ we ^y ,dd, ifis much easier to obtain ^ ZZeit 
sOpport for healing illness than 'for prevenliing it. ^ Our present reward structure is af , ' ' 

variance with'our oft-repeated social goals and^ideals. . ' 

For Whom'Do We Provide roiinspl i^fj? ' . \ . 

The client in almost all mid-career counseling programs is the individual who is 
experiencing the pangs of mid-iife. whether mal'e or female. The focus is on assisting 
individuals to cope for themselves'with'the crises they are experiencing. So far, so ' 
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'IM, Tlie next step iti ike process' is for tM lo ie plans anS decisions taseci upon 
tiieir redefinition of self, k tls point tlie fociis on ttie client alone-break down. 
Any major alterations in career and life style are bound to have significant effects 
upon significant others in the client's life space. Spouses, children, relatives, 
close friends-they may not only be influential in .the nature of the crises experienced 
by an individual, but, particulariy important, they willbe greatly affected by the new 
role, career options, and lifestyle adopted by the mid-career changer. Thus, it seems 
desirable that they play a part in deciding what, fee changes will be. Certainly 
spouses should te entitled to something more than dutitui acceptance of whatever change? 

occur. . ■ 

If there is merit in this thesis, then participation in counseling must be expanded. 
Marriage counseling has moved toward family counseling because of. the importance of the 
interactions among family members upon the marriage partners. Likewise, mid-career 
counseling should devote time and attentiii to all of those who will be affected ty the 
new platis and decisions. The two-career family is likely to b'e beset with a special array 
of problems and concerns which will require -a.special emphasis. " _ 

ii coordinated CQunseling plan tfet, responds to the needs and interests of the career 
changer and related individuals, and that is anticipatory rather than reactive seems ' 
an important goal for us to be working toward. As mid-life counseling becomes a crisis 



ij$m father than a crisis mmim seflice, ik comseling intervention can be 

a Bans of Issisting persons to develop a reciprocal support stature that nill strenjtlien ' 

their capacity to cope ^itNid-life traa. The Kle as sole breaJraner «ay toe a 

hard tii of it at iij;iife, byt otbersin close proxi.it, to bi, .ill ba.e tteir o« set Life.^ 

of wins probtes to deal with, not the least of ,Mcb is kwinj ho» to respond to hi,. 

Properl, prepared thro#;career life space cOKeling, the significant persons in a .id- ' 

life drana nay be bamonioiis partners in planning. W better nff for it! 

Transition Oynaniics and lid-Life Counseling 

One My to »iew buBn JeveUnt is is a series of transitions fr« one relatively 
stable period to another. TransitionVcan be trying tiies. The roveient fro» child 
to adolescent or adolescent to /oyng adult is frequently tMltuoos, Howve', 
ooce the transition bas been nnaged, the individual typically experiences a period . ^ . 

of relative stabil ity, Interestingly, wck of oor 1 iterature has focused on the ' lAffM^ of 
period itself, i,e„ adolescence or .id-life, but bas basically, ignored the transitional ' 
experience, Transition leans a discontituity in a 'person's life space-a chanoe or 
disruption ina person'slife which cause? Jim/her to give up one waf of life and adopt 
another^ By the time individuals have reached mid-life, they have undergone .numerous 
transitions: from one period of life to another (childhhod to adolescence); from 
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0 social role to' another (student to mkr, unmirh'ed towrld); from one jt^kto 
adother. , ftey Save also'had to cope with countless mm of transitions wMcli , 
" occurre.d«.sore by choice! others by'chance. However, there is little or . 
no. relationship between the quantity oi^ transitions which they have experienced ' 
tHe qualitative nature of their responses. Thoyjh they are highly experienced iri 
transitions, they may be, or even are likely to be, inexpert in the prjcess.of 
transitions. 

•The writer believes that preparation in transitional dynamics (see Adamo, t^t^f 
enable a person to deal far more effectively with the stresses and t^^ls ' 
of mid-life career change. .It sw entirely possible that we can. assist peopU W 
develop a strategy and a repertoire, of viable skills for coping with the emotiofi^l . 
strain and cognitive tasks associated with transitions. So-equipped individuals 
would- approach niid-life with a confidence born , of su&ssf'fil mastering of difficult 
transitions. Such confident^ would enable them to minimize anxiety. latent in i^lUk 
and to exercise their optionAssertively and creatively. . 

Individual Need s Versus Programmed Services. 

. It has been suggested, that we lack reliable predictors as to wllo will expef^ef^^e 
a mid-life crisi.s when: Some evidence suggests that the mid-lil^e years precedif'S 
■ career change ^ay possess greater difficulty and tumoll than the period of car^^r 

. n 
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■ change itself. Suffice«it to say that with such hi§h variabiilty in both 'the 'onset 
and the charae-teristics of the 'lalaise, it behooves all counselors to avoiJ prosraiied, 
^. »d approaches and to respood to ^ 

their clients. Variability in-char?cteristics and behavior is likely ti be at least as 
■, great aowng middle-aged as younger people. To treat the middle-aged as a class is to acf 
• . .. on a seriously distorted, stereotype, one that will seriously impair the effeStiveness 
of any counseling service. % service worthy of the name "counseling" must assess the 
present characteristics and needs of each cliont rather than rely on a generalized ' * . [ 
picture of-cli§nts. ' ■ , . ' 

Youth Us A Time for Hid-Career Planning • 

Much of the literature we have reviewed has stressed both 'the need and the 

potentialities for counseling interventions at id-life. A less-often acW ' 
but nonetheless crucial, imperative is for counselors to provide leadership in the 

, development of programs whi^will aid younyeople to understand the pro 
, , ^ 2hd their own Po, .lity. They, can be aided to understand the developint of their own careers 
' alongliff dimenn'ons, and become more aware of th& need to be anticipatory of change Mfo, ' 
and redirection. Additionally,, as they come to understand )he process of aging better, JepLk 



they will, as Sinick suggested, develop. understandings which -wfll help^bridge generation 
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9)|)S that stres? "hiiipan cpiitlriuftyi^ unjty" (Siolc^, P- W\' 

p 

•■ The Counselor fete tot for gtoat 

Ipterfjii? tn mm'^ itcm^ structure, of' proyidtM leadership iii 

derelopliig swort for'#d socUl lesislatioora^ 
They do^ hwer. represent needed shifts in counselor role. , Coynselors must expwd • 
: what tSey do to inclydeiririging aboyt needed changes in a system, their knowledge;of , , 
, the -system and effects" updn its members .places' thei in a fayorable position.to be agents ^^^Jj^^.^ 
for change. A model for counselor, change jgentry has ;b2en developed by Walz and ^ ^ ^ 
• Benjaiii (19781. ..Using a J-step approach, this model builds „upon counselors' communication 
and relationship skills. Changes'in current methods of financing mid-career counseling ' 
and increased on4he-job opportunities for mid-career counseling are far more likely to 
occur if counselors take concerted action. By extending their roU to include change , 
' ageritryaod iitilizing a systematic approa^ 
not only With specific clients. but also in theMarger society in whic^ 

Business, and Hid-Career Counseling 
Stifringijm^^ 

-Creased emphasis' in the near future. Outplacement, a form of career counseling and 
pltont assistance to. individual who have been fired through' no fault ,t,eir own, 



is gaining adherents (Van Slambrouck. 1978). Operating under the promotional banner of 
"Think of Being Fired as the'First Step In finding a New and Often' Better Job/' 
companies are doing outplacement counseling as a way of both'avoiding employee 
bitterness and satisfying their own need for humane personnel practices. ■ 

Traditionally, business and industry have devoted considerable time and attention ■ . • ■ 
' to the long-term usefulness of any equipment acquisit^ People acquisitions have ' 
not always received the sante emphasis because people mistakes could be simply corrected M fov 

L ' • » T680UPQ68 

by termination. With more companies moving to guaranteed employment, there is new • . . ' p 
justification, for- providing feded persona] "services such aynid-career counsel ing. 
The need for humaV resources planning and services becomes even more important where, 
retirerent .is no" longer randatory and t|»e decision as to when to retire becomes a mattej, ' ■ ■ 
for negotiation between the employee and management. Mid-career counsi igand ' " ^ 
^ decisjon-making take on a new significance when it is possible that an individual ,,|iay 
work for as long a period after mid-life as before. Sone ind^viduc nay even experience 
second and even thirdocareers within" an organization. ' ' ^ , 

Emerging is the basic idea that, with a great cdmtment. to lifetime employment for • • 
employees by some companies, it becomes economically as well as psychologically 
desirable to provide career counseli[fg which assists each individual to develop a career 
plan that considers both the indiiffdual's and the company's need^ and interests. In 
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such 4 plan the mid-life period would deserve special emphasis. 



Conclusion 



Iicli of our diicussion lias apliaslied the negative aspects of iH-Hfe career , 
change. Crisis Jisruptlonjepression, and unce|ta1htyve co«nly^sed^^^^^ 
For Mny people. hOMver, the Jears after the criils ny bring, greater happinsss and 
r'ewrd than the years preceding «id-11fe, ihaf neids to be efasized is the 
•opportunity wl«e" present In the'dlsruption of crisis. There Is great potential 
•for growth in any crisis, Ore has to die a 'little-death" to beco.e soiething larger; 
to groK and becoie soKone ne«,. It refluires that a pprson let go of *t is and- 

1 

cjLte • 1 

ftpeftlly, «e will perceive »id-life as a tine of^shedding a previous self so 
that w m mtt fully-eWy onr ^tkial as personsj taing lid-life as|tiK 
of opportunity and gmth «11 do «b to help inti<idjals reap fiill rewards in\heir 
mid-years. 
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AtJult Career Education 
" Mid-Career Crisis. 

Nelson, Valerie !.; M Others 
• University Consultants, Inc., Camt!ricige, Mass. 

31 Jul 75 87p. 

Sponsoring Agency: National Irist. of Education 
Washington, O'.C. Career Education Program. 
■ EORS Price HF-S0.83 HC-$4,67 Plus '^ostage. 

Baaed on a review of tne, literature on' mid-career crises and 
various interventioi^ strategies and on collection of a 
. representative inventory of sepvices currently available, a 
strategy and role for adult career education was developed and 
priorities and highlights of- a research and oevelopment 
Strategy wen suggested for the National Institute of 
Education iNlE). Conclusions which efperged are these: (1) A 
mid-.-ar"«r crisis can be defined as a crisis of re-employment 
and possible forced mid-life change of career. This crisis can 
be . precipitated by an unexpected Toss of work and a shortage 
of jobs in th'e local area which .utilize the sl^iUs of the 
individual (2) The literature and data on mid-career crvses- 
are inadequate in several key respects, m particular, minimal 
data exist on' tie affected population or its numbers, or on 
the long-term effects of the cris^is. (3) , A mid-Mreer crisis 
Mill for most woriers^jntails short-term economic and 
associated psychological disruption, unless we commit 
ourselves to a European solution of substantial , income support 
and long terni education for the worker.- (4) Current programs 
of assistance a^e piecemeal and uncoordinated. The experience 
of p-'ograns to date shows, as expected, minimal successi at 
' averting •^hort-term losses to those individuals who are 
■ (Diniipally qualified by objective standards to re-enter^ the 
labO'^ force at previous levels of status and earnings. (5) A 
successful program of adult career education must take into 
account .the labor market and , psychological factors in the 
cris'S ancf therefore' must include a ' combination of the 
following: Counseling, assurance of jobs fol lowmg train-ing, 
and irtvolvement of empip/ers in the area. (JT) 

Descriptors: 'Adult Education/ *Career Change/ 'Career 
Education/ Continuous Learning/ Delivery Systems/ Economic 
Factors/ Educational Development/ »Gcvepnment Role/ Learning 
Motivation/ ' Literature ' Reviews/ Policy Formation 
. PsvchologicalNeeds/ Psychological Patterns/ Public Policy/ 
■Research Needs/ , Social Factors/ Unemployed/ ♦Vocational 
Adjustment , , 

.Identifiers; National Institute of Education/ NI£ 



Developed for use in a university 1 ife/carei.T planning 
course, this bibliography applies the principles of ^jsme^s 
management to per^a I and occupational planning a^d career 
development. The first part of the document wntains the model 
or life/career planning which includes student activities m 
lecisionmaking. personal and environmental anai,se5. 
selhransgement. and stating objectives. The annotated 
bibliography cover'i the following areas: What life/career 
planning is all about; self-|<nowledge as planning baje for 
Objectives;, interest. • values and beliefs as guidelines for 
decisionmaking; enyironment; exp^loring the world of work lor a 
career;' self-concept and life purpose; objective setting, and 
strategic action olans (for personal .growth, c-feer 
development, social responsibility, entry'into the job o^ai^et, 
achieving a self-management capabiliiy, positive attitudes and 
motivations, and developing creative capabi I itiesi 'I behavior 
control; job promotion; and making mid-career job changes, The 
third section contains sources of' information on occupations 
and caree" 'fields. Author and subject- indexes are included. 

Descriptors; 'Annotated Bibliographies/ Career Change/ 
♦Career Choice/ 'Career Planning/ Educational Objectives/ 
Environmental Influences/ 'Goal Orientation/ Higher Education/ 
Job Search Methods/ Life Style/ 'Occupational Choice 
Occupational information/ Occupational Mobility/ 'yocational 
Development 
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American Vocational Association, Washington. O.C. 
'0 35lp. 

H S'"!/'"'" Association, inc., 1510 

H Street, m, wasnington. d. C. 20005 ($12.00) 

Document Not Available from EDRS. 

Issues concepts, and strategies that impact directly on the' 
C l.t/ Of vocational education to deliver its se v c 

cial groups are the focus Of this yearoook. Cn s L 
J'ffe ent i,uthors are divide.' into three sections. i 

ov^es an overview Of special groups. , ioH eci'^ .p 
evoi/ed, yieir underlying structure and diversity T 
vocational education .ight be of benef? ^ ;ing oV 

;; prot);o.s. .section 2 contains Chapters .hie p % 
pec. -c pecial groups and their individual stat 

'ety-at-large and describe in detail certain on 

ZTllcr\ '°."^^9°^'^e persons ,nto' 

g oup . Section 3 includes a series of chapters that i p 

-le attention to specific strategies that .1 
mployed ,n delivering vocational education to so ial a In 
rogra.s for personnel development. n e r if ' j 
v.ces with instruction, and genera ad.inis at 
n.zat,onal techniques are discussed. The spe 0 
d's ussed include the handicapped, .ome , ee 
d,e-age career changers, blacRs, ive ca ' 

;e:'S::v:;L^.s.:;-th:7ir -'-^^' ^^ 

'grant Workers/ ^Minority Groups/ Old r S / oS 
g ™ Adjinistration/ Spanish Speaking/ special Ed 

Ideniifiers: American Vocational Association 
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Middle-Aged Career Dropouts: An Exploration, 
■TOts. Betty H. 

r.Sj'/? P'^^^^^t^ at the Annual Meeting of the 

5S;°;°;;;^'^°^-tV(28th,^ Louisville, Kentuck;; 'o^LJe^ 

EDRS Price MH0,B3HC-$1.57 Plus Postage, ' 

This research deals with the phenomenon of the successful 

aT irri'' of his occupat 0 
e n te life style. These people are considered a Subset 
g owing numbers who change occupations in midlife, di 
con .nu.ng success in their chosen career. Th»re i t 
cISw r '.^.P^''o^°P^ical and practical Sea y 
society of such practice, The /research uses riau ' «h 
ti^roogn interviews With 40.pecpiS:hriS:o;^^^^^^^ 



Q . '° P^^^i'^^ a composite p,riure 

Of t e aropout; his. motivations for dropping t j! 
pre-drcpout situation and personal Uy h,s □ L 

in Li '''''' have decode s 

Phenomenoii--either as a threat to socie y " r ^0:^7^^^^ 
both approaches are exacnnea. (NG) ^ ■ ' 

_ Descriptors: .Adults/ -Career Change/ ^Dropouts/ .Middle 

ir° T''°""^^"^'"^^/ Older Adults/ L 'fes 
Occupations/ Research Prmprtc/ c«„,,t. , "u'sssionai 

Occupations ^ ' 'White Collar 

Identifiers: 'Midlife Career Change 
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.'Jl id-Career Change: Smoke or Fire? 
Roberts, Bettv H. 

'e':ii?Ufo?;g,n:rd:s 

^^EDRS Price f,IF.-S0.83 Plus Postage, HC Not Available fro. 

thr'succ-'.fT'!"r^'.''°''"''^ Pl^eromeron of 

■ ee Lr""°"!i °' ''''''''''' ^^itches 

,ta e r ,n middle age. Tflere is little'hard data available 

about the phenomenon although there is a n.^.t Z I c 

conjecture. %his1ap r ri ' r ^ 
arious theories .that attempt to explain Jdi n 
ha ge, and then focuses specifically on white col 
ressional workers, from ages 35 to 60! It de t 
..ng aspects: a, workable definition of caree as 

ZIL ^- ^° ^ "^«r Changer (the 

ra.e. r views career Changing as deviant); a re lew o ' 
ciirrent literature; theories about career cha ge; c in ' 

the developing social move:iient responses. (Author/NC) 
Descriptors: -Adults/ ^Career- Change/ »lnterests .Mirirti. 

ged/ Occupational Guidance/ .Older !dults a ' f ' 

Reviews/ Theories/ .Vocational Interests 
Identifiers; .Midlife Career Change ' • 
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The Effect of Job Experience on Earnings Among Hiddle-Aged 
Hen, Institute for Research on Poverty Discussion Papers. 

l?igh, Ouane E. 

tjisconsin Univ.// Madison. Inst, for Research on Poverty. 
Obt 75 28p. 

Sponsoring Agenc^l department of Health, Educatior, and^ 
Welfare, Washington, D.C; Employment and Training' 
Administratron (DDL), Washington, D.C 

Reppnt No.: IRP''DP-31B''75 

EORS Price Mf:$C.i3 HC-$2.06 Plus Postage. _ , . .. 

— Ti^-pHTuary purpo'S'e oflhTs ^W^^ to improve on the 
specification of Job experience as measured by current aqe, 
minus age at completion of formal schooling. The process of 
acquiring productive job skills was modeled by first' focusing 
on the determination of the level of first- job occupation and 
tnen, ^iven initial occupation, examining the determinants of 
occupational advancement. The impact of initial occupational 
level and occupationar change on current i1966) wage rates 
were then examined. In the empirical analysis, separate 
equations for- middle-:aged black ami white men were estimated 
to focus on racial differences in tt-e acquisition of labor 
experience. The .primary finding is that it is work 
, experience accompanied b/ occupational advancement, rather^ 
than work 'experience per' se, that has an effect on the 
distribution of wage ra'tes* (Author//<D) 

Descriptors: Age/ -Career Chr.ge/ Caucasians/ Economic 
Research/ Educational Background/ *Educational Experience/ 

^•Employment Experierjce/ Ijob Skills/ Job Training/ Labor 
Econofflfcs/ *Males/ Mathematical Models/ ^♦Middle i^ged/ Negro 
Employment/ Negroes/ Occupational Mobil.ity/ Occupational 
Surveys/ dccupations/ Racial Differ.encesrVocational Education 

■ / ♦Wages/ Work Experience 
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Continuing the Development of Career: A Symposium. ^ ^ 
. Ti|jeman, David V., Ed* 
"i Mar ts . 48p. 

EORS Price MF-l0.83.HC-$2.,06 Plus Postage. 
Following a brief introduction by the 'editor, four fjymposium 
papers- are presented continuing the development of career: 
"Career Development in Adults. Why do People 3^nd Over, 
Change Jobs?" Nancy . K. Schlossberg; "Applyi'ng Vocational 
Theory to Adult Problems," John L. .Holland: "Career 
Development of Adults: Why, When, Where» How," EHnor Waters; 
and A Philogynoiis Proposal: Up With Wo^i^en," Mary Lou Randour. 
Dr. Scniossbera discusjes the causes of mid-life career 
Changes -e-iiphasi/ing 'that they do not necessarily -relate to job 



loss or the downgrading of opportunity, 
presented for understanding adult 
„,plannlng career development programs. 



A framework is 
development and 
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career 

John L. Holland's paper 
sutiwari?es -his developmental anci structural theories on 
vfleafinns, Several juggestions are presented for the practice 



Profe«5.?'' Water*! describes a six session career ile^olopent 
progran. for adults. The clientele, format, and course content 
are describfid. The Mnal paper by Or, Randour discusses sex- 
discrimination problenis and'the needs1}f women in the'world of 
work, A solution Suggested 'in Dr. ■ Randour's paper is the 
creation of a chila service educational reward system based on 
the Concept of the Veterans Administration educational 
benefits. (Author/BP) ' ' 

Descript9r5; *Adult Counsel ing/ Adult Programs/ ♦Adults/ 
Anthologies/ *CareiT Change/ Career Education/- Career Planning 
/ Educational Theories/ Equal Opportunities (Jof)s)/ Females/ 
Occupational Guidance/ Sex- Oiscrimination/j '"*SyiPposia/ 
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Programs to Aid Unemployed Aerospace Professionals: 
Implications 'for Mid-Life Career Redirection^. 

Thompson, Velma-Montoya ^ 

Rand Corp., Santa Monica, Calif. 

Jun 75 19p. 

Report No.: Rand-P-5444 

EORS Price MF-S0.83 HC-$1.67 Plus Postage. 

The Rand paper on progra.iis facilitating the mid-life career 
redirection of unemployed aerospace professionals is 1 of 20^ 
policy-related research reports commissioned by the Division 
of Social Systems and Human Resources in the Research Applied 
to, National Needs Program of the National Science roundation. 

is based on the evaluation of. some 30.0 items cf literature 
on' the topic 'of mid-life . career redirection, Evaluation 
criteria were internal and external validity and policy 
relevance. The paper evaluates those itw which assess the 
effectiveness of the private and public s^iCtors of our economy 
to, mount' ichemes to deal with the problem of the ifjvoluntary 
career change of 'aerospace engineers and scientists, It , 
' ^assesses' employment^ programs ranging from those based on the 
assumption that cofiiparable. jobs are available somewhere injhe 
economy to others khich assume that retraining and skills 
Conversion are required in order to get' protessionds 
reemployed. The review of the literature revealed that" 
unsuccessful retraining programs failed because of inadequate 
program design, retraining costs, trainees' age, , and the 
nature of labor market information systems. It ,^as concluded 
that^,- if retraining programs were to be successful, counseling 
and job information services should be a pron^inent feature of 
■ Such programs. lAuthor/BP) 

Descriptors: ♦Aerosoace Industry/ Age/ ♦Career Change/ 
'Employment Problems/ ♦Employment Program?/ Employment Jervices 
/ ♦Engineers/ Failure Factors/ , literature' Reviews/ 
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^;-icnng care. Change of.at.e, ...e-Ca,. 

Jeyer, GoldyeW.; Owen, Steven V 
,.f"fan Ed;?a;io;:r^S;r^,^:,;^:,^--'^^etingof the 

'tn'^'^^^''''5^^''B^^^^^c^^^^^^^^^^^ '''''''''' 
R5Pr,ceMF.$o.83HC-Jt.67P|;spS 

t^-^^^^^^^^^ in 
effective for obie . ■ ""'=^''"5 instruments 

°^^--'i^C!^Sn 0? e''"^v:s\r^'^'^^^ 

3^)^' nu:nber of chi Id en \" °^ ^^^^ as 

critical predictor variao ; fn '"'^'^''''^^ a^e 

"nsider ,n care P S r^^^^^^^^ to 

fol1o«up survey of 10 n ' ' a. 

had participa ed a 1 ^^^^'onented careers «ho / 

•^^cisions weSe c te ri ed ' n ' ^"^'^ 
s^'l°o^ or (3) retu , 'i ^^'^'^^^^ (2) return to 

effectiveness as pre icto 0 ^or 

"Owen's career ch n ^ ^a , 1^^°'^^' ''^'^'^^^ I2) 

^ict vocationalltunt s ;l ^'ectively • 

tie viability of accepted-c ncen T '"^'^ '^S^rding 

.f^ey apply to.atu maturity a 

°f i"Str«nts avail I ^a ^PPropr lateness 

specifically, the A 1 L "^ ''''^''''^ "^^tunty, 

career chano, of the w ne nri f*''''^' o^e^^^ting 

.^^ove,^ ;Lies^"nd ";; ! ' ;st"'^T'^"'^'°" ^^-^ 

(Authop/AJ) . ^"^'^y 'nstruments are appended. 

Descriptors; ♦CareiY'' rhann^/ 
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Ability Cest.ng)/ Pre cr! V ^ ' '^''ediftion/ Predictive 

/ *p-dictor r s 
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^°=«tional Maturity Inventory 



''elationships and life J L ' ."^'"^e on int^roerson,,! 
. ^esuinng p.enefits and ^^n.^^TT. ^"^"^e; 
'wrtant objective was to ^'i ?elf"„,;age. 4n 
Wnendations fo^ VIAE ' ...t J imp] icatioiis and 

^odel Of .id-career decis on o Z^''"'"^ ''^ '° ' 

f'"^"G'al. Them'Sjority ° l ;T ^° ''''''^ 
^"'^ an increase in se 1 '^^''"9 of achievement 

'"^^^^5ts, andexperienc r ' '-^ie^^^ 

g^eatest Propie.s ; T^^^^^"' ^^"'-'^'ts. The 

with the dedan s of student role. and 

Suggestions «ere off r . °°' 'WsiPiiities. 

to enter .ale-o ien ' c ° .Jol! T''^'^^ to enter 
.Preparation and .co s n^ \ '''' ^ 

labor market, (nj) ^ ° re-entering schoo 1 ' and the 

9^a/ Participant Charac e c j l^''^'^^^ ^'^="e 

Secondary Education/ Oii« II "Personal Growth/ Post 
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' study explored the imp o ! 
women who ..ere enrolled in or hS! ' °V""^*P^''eer changes for 
the Wisconsin v o , ilTT' ''''''''' ' P^ogra, 
m Syste. fo? Se JurJ "o? ' h^"'.*'"'^ ^''""'ion 
oiisewife .and mother to t L 'T^ careers from 

S'xiy-six women, aged 30- n,' Participant. 

/.V returned a survey questionnaire 
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Conference. (I2th. Ne« York City. April 10-12, 1975). 
•Uid-Life career Changes". 

Becker, Dorothy, Ed. 
■ Adult Student Personnel Association, inc. 
Upr 75 87p.' ' ■ . 

PORS Price l«F-$0.a3 HC-$4,67 Plus Postage 

s e he given at the Adult Student Personne 
AS30 tion conference regarding career change m .id-hfe ar 
They include? Socio-Political l^P'icjt'ons o 
Teer Changes (Vinia. R. O^inones), J ^cussing e ca - 
•needs relocation, psychological, pol't'cal. 
W^^^ re ardiSg -.en and career changes: Con nu os 
Career Decisions (Mary T. Howard), exaininmg work pa ter s, 

Vins tutionllized societal ^^^^^Vn^nfe S 
rplovment needs and a new work-life plan; Mi -Life Ca e 
Ses-1 institutional lodel (Alan Entine . pr v, 
backoround material,, describing counseling and academic 
at tate niversity ofNewYork, Stony Brook, and 
aseig ue t ons presented by conference part.cipan s; 
C Changes-A Co^nity Model (Mardell Grothe. 
b % ls . and John Turner), describing a career 
. Son ;ct for no.e-.ased ^^"'ts in Providence no 
SI and and answering questions presente y 
nantirinaius' Deijonstration-Copputer Based Educational 

*i » ^hich arovides specific infortnation aboyt the utHizat on 

■ ^ t' ces'!cp aoult students at the City University 
n L York A listing of Association officials,, the 

nf PC sihed le an' award Presentation, the an.nual 
us s e^^^^^^^ the annual president's. pessage, an 
• Sat/reiarding Association personnel and 

.AduU Oevelop^nt/ Adult 
Edu r gra s/ .AduU PrograPs/ Adult Students ^Career 

Coiter Programs/ ^Conference, Repor s/ Hu 
Snlinfl/ iaiwer Utilization/ Models/ *Occupationa 
2nC p"^ Program .Descriptions/ 

■ Speeches/ Unemployed/ working Women 

Identifiers: Adult Student Personnel Association 



centers, whose pjima^y fOfyS P^^^Kle v tiona 
rducational counse'ing for" ."older individuals, *lhile 
s of higher.edu.:atiPn have adapted their programs 
n i ulum to meet adult educational needs and have 
po d t the Changing vocational and personal ree s o 
id air in their middle and Older years, rat rem ins t 
d is the adoption of the world of V^rk to he wor 
ed hose in mid-life ^nd 'later lift thro#: ( 
n c e t of existing state and federal legislation wi 
■ 0 age discrimination in employment: (2) education and 
a a rograms that demonstrate that older people are 
0 kers; I ) research into the relationship between agr 
i 1 ig nee; and (4) re. policies from governmen and e 
?.;te sictSr that provide meaningful opt ons for the 
individuals in middle years and older. 1Author/KE) .• 

rs *Adult Development/ *Adult Education adul 
Ed c rams/ *Career^han^e/ Counseling ervices 

FedSl Legislation/ Government Role/ •Higher Education/ 
Program Descriptions/ Research 
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Mid-Life Needs; Assessments and Responses. 

ri"^!' !r °i3p.; Paper presented at the Meeting on New 
CaLrs at MichLif; (Florida Technological University, 
Orlando, Florida. May 1975) 



1 1' 



ED1 101371 JC750444 \ ' 

'"'"ie, Angelp, Sr. 

"Jl»««se., florid,, LcM ?;,! *p"" 116th, 
Available from: Not pvaiuki^ ^ 

and political f c s i / ^ /I ' 
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1.000 full-ti e t en^^'^;,. ^ust h^^a .ini^ ^ 

S«^ognapM,c;t s cTire ^'^h^^"fi''^"■'"=^^" 
^all^' Job flexibi itv fn ^"^^'^^^"'Iding of residence 

achieved by i °' ""''^ ^^"'^ students can be 

'''''''' °'«^Xio; speS ^A'^ ; 

can be decided wher i ^L '''^^ 

I is center or o ^t • ? L 
vocational training «oy fac nt 
''"-'al youlh and adu ts, M any L^" '"^'^'"^^ 
■to school foraddit onal i ^ ^''^P™^^"^ 
««^«'^not foreci : ' LE'cInr ^^^"^^ 

sfiould be provided to the s it. ' ''^' ^""^'"9 
sfiould also be serve b ' ■^'T'' ^"^^o^fyists 

career or in .ain n g It e tJ" h'T^'^V' ^^""^ 
(HJK) ^ ""'^^ and physical activity. 
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training potential among older workers ■ ,nH • 

forecasts in caree,' red rec n „ ' ^ "'''"^ "«"P0«'«'' 

people gro« Older they " '"''^''^ « 

^ateria?s-oriented Ob 0 , 1 

Manpower and Ed.cati n p gpa^^^ Part t«o, 

Chapters on govermnent r IL ^^P^^'^ncev contains 
"ni"n-sponso?ed r t n ^' ;,rf'''"'^°"^°^^^P^"S^a«s. 
special redirectio K ^ : ^"'"^n programs, ancf. 
education er 'S/"n'" ';"''^^'^ '''' emting' 

'r'''^ "^VedireS^ co.ponertts 
I^iPlications foLMfcv ^art three, Synthesis and 

llterature^K 'th L'T''"' l«5Sons froin the 
^edirecb^n r the potential for m id- 1, fe career 

^"^(^riaRerriL^: :^ 

spectrum of experimenf! n L sketching a 

Programs. Every chapter b ne c nt n Si f ' 
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••''An Evaluation' of Policy Related RSsearch, on Prpgrams for 
ilid'L.i,fe Career fiediriction'. .Vol. 1-Executive Summary. 
Pascal', Anthony H. 

Rand Corp., Santa Monica, Calif. • ; 

Feb 75 38p.l. For the major findings, see CE m m < 
Sponsoring Agency: National Science Fpdat ion, Washington, 
D.C. RANN Program.- ' •' ■ ■ ■ 
• fieport No.! R-'582/1-NF « 

Available' .from: ; The Rand Corporation, 1700. Mam Street, 
Santa Monita,. California 90406 1$3«00) 
. Oocunient Not Available, .from EDRS. ■ ■ 

. The repbrt 'is concerned" with the evaluation of existing 
literature 'ot. alternative programs to .facilitate mid-life 
redirection of careers, with a view to identifying ho',v 
literatyre- in relevant fieWs can be used by, policy makers. , 
The report is a condensed and •abbreviated version of the 
material In Volume 2, Major Findings. Some 300 items of 

. llterBti/re were evaluated with reference to internal, and. 
external' validity and policy relevance. Factors, motivating 
aid-life career change, the rationale for public intervention 
in redirection, definitions of terms, and target' groups are 

■•.outlined. ' The literature covered worker dissatisfaction as a 
factor in redi.raction; .evaluat.ions pf education and skill 
tfainiing for. older workers, including foreign programs and 

■prograSis sponsored by government, industry, and unions; and 
manpowir forecasts and career opportunities for redirectors. 
The (fdequflcy. of existing programs and experimental program 
initiatives are also covered, and followed by recommendations 
■for additional research. (SA)' « ■ 

Descriptors: Adult Programs/ Adults/ iCareer. Change/ 
Educational Programs/ Federal Programs/ Foreign Countries/ Job 
Satisfaction/ *Literature.lIeviews/ lanpo.'er Needs/ Manpower 
Utilization/ ♦Middle Aged/ Occupational Aspiration/ Policy 
Forinatton/ Retraining/ Special Programs/ Vocational Adjustment 
/ Work Attitudes . 



posed by maturing 'individuals and indicates how they pr?sent 
Challenges for a lifetime learning process. Bentley Glass 
•discusses tvio aspects- of lifelong learninU:; A statistical 
overview of the economy indicating an fncreasing demand for 
workers in their middle' years is presented by He-bert 
Bienstock. Eli Ginzberg outlines costs to the society and the 
individual in establishing new work patterns for the^ middle 
years. Costs in reia.tioii to investment-in human capital are 
examined by Victor Fuchs, and Samuel Conner discusses the 
concept of m'idcareer change in relation to. an indivulual -s 
personal and financial needs. Bernard Bel lush describes the 
'activities ^Df a union'to promote work'satisfactlon and career 
Mexibility;' F. Bruce Hinkel ■ reports on the. work of a 
corporation to reach the same goals. Ruth VanDoren discusses 
the Changing natureiOf careers and education; Betty Roberts 
addresses the voluntary occupational' change of. middle-aged 
people. ■ Designing new work patterns for women which could be 
applied throughout, the. economy is discussed by Felice 
Schwartz. In the concluding presentation,. John Toll comments 
on the design of new work-learning relationships, iAuthor/AC) 
Descriptors: Aduit Education/ ^Career Change/ Conference 
Reports/ Continuous Learning/ Economic Factors/' «Educationa 
ChangeA Higher Education/ Labor Unions/ ♦ITibdle Aged/ 
Dccupailonat Aspiration/ Occupational Choice/ Working Women 



ED09960B CE002703 ' • 
Amer.icans '.in Middle Year^: Cf:'eer Options and Educational 

Opportunities. 

■ Entine, Alan D., Ed. , r.i. , ^ ■ 

University of Southern California, Los Angeles.. Ethel Percy 

Andrus Gerontology Center. . . • 
■Aon 74 60p.; Summary of • procledings of a conference 
sponsored by the State Universit-/ of New York and the Fund f^r 
Nen Priorities in America - 

• Availabl« fnom: Publications Office," Ethel .Percy Andrus 
Gerontology Center, University of Southern Ca iforma, 
'University Park, tos Angelesi California 90007 ($3,00) . 

EORS Price «F-$0.76 HC-S3. 32 PLUS POSTAGE 

• Twelve papers address three , topics: ihe middle 
VI o'' jnsions and dilenmas; thetfiddle years-suggesi'ions 
iFRIOns; and the changing university-new audiences for 
l^i^ta Bruce Dear ing'exDininas' personal, human qtjestions, 
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ED099603 CE00269B 

Ne* Careers for Mid-Life: May We Help You' 
Hoenninger, Ronald 

National^VocationarCuidance Association, ■washingtan, D.C. 

EORS Price MF-$0.76 HC-Sl.g5 PLUS POSTAGE 
■ Numerous societal changes have encouroged the marked 

oTi^^nT'r'''''' Peoplejn general an ?or 
ove 35 ,n particular, raising impiications for both car 
V op,„ent and vocational decision-makmg. A d op 

tr'. ; '''' developmental 

for the :n,ddle -years. Research literature has s™t 

jostpeople.undergo a. midlife crisis-a reac i n C c 

career decision . Recent-research studies have shown hia er 
it;; ''^'''- ''^ ^otivations„for candidat r 
nee s than noncandidates and-'a high pro po o 

?r io^^VT'^^^" ^^^'"^ ' ^ee'oU tZy 
l b . oreover,. vocational decision-making at mid ife 

s;:r'\^^v^^^'°"^''-Sof'uca 

- ita^y. Recommendations for creativity inclu e ra b 
evision materials; career educat ion-placemen age 
■cooperation with labor and industry; eseanch pe L 
counsel, ng/assessment Skills, models, and/ r au i 
LZy.'\ ^^^"9ing careers; pOblication^ aS^S 
^^^^ g^, raining of personnel; focus on problems of women, 

Desc'riptors: *Adults/ ♦Career Change/ ^Career Choice/ r.noon 
"cation/ career Planning/ .CoinseUr , 

Creativity/ Decision Making/ Developmental . ! !! ' 

Educational Planning/ Interagency'Co p r Inter^^^ !^ 
ry Approach/ job Placement/ Literatu? Rev? si ' 

"° i;"/ ♦ °"ti°n3l Develop.ent/;Working Women ^ ' 
Identifiers: *Second Careers' ■ 



door to those who feel "bound to their wrong choice -caunh? in ' 
^< -^/-*=ti'"i-dby;V.;rat;ace'X^^^^^^ 
us . on the need to tr.ain pWie for a clusten of 
c upations in our technologically changing sod th 
; gests .ore changes for the future, D si lusi r t 
ena!,st,c and the trends to.ard social serv 
en .ot,vati.g factors for second career cholc I . 
tr st,c endeavor. More women than ever are looking f rw 

r moving into second careers; retirement, ar today's 
r n toward early retirement, is yet another life st.g a ' 
c n aunch a second careeMhis intiniate glimpse t i 
Of undreds of men and women"who began ee s n 
Psyc o ogists family counselors,, ,.a^^ 

♦M?ddf;'f °;/'n Community Action/ 

Mid ge / occupa lonal.Clusters/ .Older AduWs/ letirem n 
'S If Actualization/ Social .Change/ Social Services 
Te hnological Advan-ment/ Working Women • 
Identifiers: tSeccid Careers 
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t009l531* 'C\o0130? 
Starting Overi-- 
Stetson, Ojmon 
71 255p.' ' . 

Available from:, KacmKi Ian Publishing Co., Inc a66 ThfnH 
Avenue, New .York, New York 10022 ($5.95) ' ^ 

Document.. Not Available from EDRS. ' 

J^LT.T seif-reaiization Cpprtunities 

s bieMhrough second careers as well as the y r 

and hazards involved in such a major life chan^r , 

eja.p,e3o; .iddle-aged second c^°eerl;u^ 
O S wen as some Classic examples. There is no p u 
c er Changing in mid-Mfe; new directions\nd 

for shifts are as diverse as the people. The book o ti- 
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E0067466//. 71016577 , K 

'An Application of John Holland's Vocational Theory to an 
EtnpiPical Study of OccupJtion^l MobMity of Men Age ^5r59. 

Parsons, George E. , . J 

71 175p.; Ph.C Olsseptation, Ohio State University 
Available from: University Microfilms, P.O. Box 1764, Ann 
Art)or. Michigan 48106 (O-der No. 72-4604, MF.$4[00, See 
catalog for hardcopy price) | 

.■-OoGUinent Noi^ Avail able from EORS. j ■ ■ 

This study was designed to inv.»Stigate the occupational 
'movement and reasons for movement of men aged 45 to s9 between 
their first and current jobs, and more precisely tb exa'iiine: 
(1) change and stability of various occup^ional personality 
types (2) the effect of selected TSfiables on Ichange and 
stability of personality types, and (3) the relationship 
between job satisfaction and worker .attachment' to an 
6ccupa:ionar, personality type.by use of m WoUifs theory 
of career select ion. The data used were coll dcted by the 
Bureau of. the 'Census for The Center ■ for Humin Resource 
Research at The Ohio State University in 1966 as part of the 
National Longitudinal Surveys. A multi-stage probability 
sampling technique- was usid. Major findings indicated that 
Realistic types were the most Stable personality types ?.nd 
tnat occupational ly moaile individuals weie d ffei'ent from 
occuoationally stable individuals, blacks rom w'ntes 
vocationally, and idealistic types from the| other five 
persona Mty types. The most significe-t implicavon of this 
study for career development resear.n was thaj it indicated 
m relevance of Holland's theory of vocational .selection to 
■older men now in the' labor force and to i the study of 
occupational mobility. '(Author/MF) j 

Descriptors: *Career. Change/ Doctoral These^/ Mndiv.dual 
Oiiferences/ *dob Satiffaction/ job, Tenure/ Males/ Middle Aged 
/ 'tOccuoatioPi-; Mobility/ *?vsonality Theorjies/ Sampling/ 
Socioeconomic Influences/ Work Life Expectancy j 
identifiers: +Hollands Theory of Vocational (Jho.ice 



before attempting to find a j6b. Chapters Eight and Nine 
discuss employment possibilities and remuneration and explode 
the myth aSout fantastic salaries on the "outside." Chapter 
Ten explores the realities of emoloyment for women retirees. 
Chapter Eleven outlines a plan for job searching, and Chapter 
Twelve, discusses the best way to set up a resume. Chapters 
Thirteen throigh , Fifteen discuss tha advantages ind 
disadvantages of various caVf'ers and the case history of .ne 
top 20 successful retireesi. Chapter Sixt^een .highl ights the 
advicc- of" those' whohave air and Chapter^ 17 

\outlines the format for a personal retirement plan. Appendix A 
Nists publications giving helpful job hints; Appendix B gives 
statistical' data. Appendix C discusses previous studies of 
military retirees. References, an index, and biographical 
notes are included. (CK) „ / 

Descriptors: Academic Achievement/ Attitudes/ Career Change/ 
♦Career Planning/' Case Studies/ Degrees, (Titles)/ Females/ 
Higher 'iducation/ Income/ Job Market/ Males/ t^uals/ 'Middle 
Aged/ ♦Military Personnel/ Mythology/ ♦Retirement/ Salaries/ 
Surveys/ Vocational Coup/se line 
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E0057323«l AC0l2r/8 
Tlv; Second Time 
Mid-Life. 
Col lings, Kent J. 
71 18Gp. 
' Available from'. The-Carroi 
St., Cranston. R.l. 02320 US. 75) 
Dbcument Not Available from EDRS. 
The 17 articles in this bbok 
middle-aged retirees, especially the 
second careers. Chapter Gne discusses the a'dtituss, policies, 
and needs of potential employers, ^hapte^i Two through Four 
• separate nytn from reality concerning the cf.ances, of gain.u 
■employment past ' the age of 45., Chapiter Five explores wives 
-"'tVs toward the retirement years. Chapter Six compares 
^7ations of the 2C-year and 30-yei;r retiree, Chapter 
ut tne importance of improvii one's educstion 
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N'c-w Horizons through 
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E0049422* AC0I0I73 ■ 

Changing Careers after Thirty-five; 
V Professional and Gi-aduate.Studv. 

Hiestand, Dale L. 

71 I86n,' ' ■ . ■ 
^ Available from; Columbia ■University* Press las 
Broadway, Irvington-on-Hudson. N.t. lo i j 

ocu.ent Not Available froi/sDRS ' 

study n v^^^ T ^■f'^'t's of. 

professions! favored b Jdd e ' :.^^^ 

theories 0, ceupat n r w °" , 



opportuniti^V . ! '° be . dissatisf-ed «ith 

gSt r UMc 'Z 'T^'' ^"'^P^^^o" ■ 
te ^s^'-;"^^ !;^"^=^'l'eng^ responsibility 

^anager al J an L r^^^' recognition by peers • 

"se of the a j interpersonal relations: 

^^Pe^vis^of 0 rif ';'c?orT ^'^^ 

findings 'led.to the conclusion t b''t f f ''''' 
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£0045888; AC00G794 

a^T""" =™ »' '"=«n, as a Ne. 

Londoner, Carroll, Alton . . ' 

Indiana Univ., Bloonington 
Mar 70 306p.; Ph.D. Iher.is 

Available froni: Universit' Microfilns 300 N Z.ph dh a 
f6or, Michigan. 48106 (Order No 0 2 "b "i. !" 
)l«rography $13.95) " i^-' 0, 

Cacument Not A /ail able from EWS. 
A studv was miide of how lob firtnr- „ > . 
se^ ind.ce Persons d t d'.n '° 

«ere adiiiinistered a s e a L ' ' ^^^^ 
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MEETING AB OATS .ORDER*: D^504 0 REFS 
MOTIVATIONS FOR MlD'LlFE CAREER "HANGE (EN) 
THOMAS LE 

UNIV CONNECTICUT/STORRS//CT/06268 
GERONTOlO'GIST, V17, N5. P125-125. 1977 



763568 ARTICLE OATS ORDER*: 0S697 13 REFS , 
UNEMPLOVLO AEROSPACE PROFESSIONALS - LESSONS FOR PROGRAMS 

F0« MIO-LIFE CAREER R^IRECTION (EN) 
THOMPSON ,.VM 

RAND CORP, SANTA M0NICA//(:A/9040o 
PDllCY ANALYSIS, V3, P375-385, 1977 
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('ENGIilFERING MANP OCT, P2. 1971) 
KINN df.1 (INDUSTRIAL GERON SEP, P47, 1973) 
PASCAL AK lR1b«i2NSF RAND CORP, 1975) 
♦US D^P LAB (MAN? fi£P P3ES, P5G, 1974) 
ZIEGLER J (CHANGE HIGHER EDUCAT, V3, P19, 1971) 
ALLEN TL; I THESIS MASSACHUSETTS, 1 972) 
OLSEN HMRETRO PHASE 1 TRAINI, 1972) ' 
OLSENIW (RETRO PHASE 2 TRAINI, 1973) 
SHAPERQ'A IINNOMTION, V3l, P38, 1972) 
THOMPSON ?H (EFFECTS UNEMPLOYMENT, "92, 1972) 
RUNYON H (FEDERAL RESERVE DEC, P238, 1970) 
CRANSTON A (PLAYBOY MAR. P1B2, 1972) 
REES A (AH ECONOMIC ASSOC'PA, VSG, P559, 1966) 



7424% ARTICLE OATS ORDER.; DJ305 1 7 REFS 
LEISURE AND' CAREER-DEVELOPMENT IN MID-lIFE " R-^Tl'JNALE (EN) 

Sfm POLYTE^H l:^ST S SU^i UNlV/BLACl(SBUfiG//VA/2406l 
VOCATIO:^AL GUIDANCE QUARTERLY, V25, N4, P344 350, 1977 , 

BOSSERMAN P (TECHNOLOGY HUMAN VAL, P147, 1571) 
BRIGHTBILL C (CHALLENGE LEISURE, I960) 
BULL C (J LEISURE RESEARCH, V3, P120, 1971 )' 
OEGRAZIA 5 (TIME WORK LEISURE, 1954). ■ 
FOU'S^S F (CREATING Mt^NlNGFUL. 19" ■) 
(J HLTH PHYSICAL EOUC, V42, P:B, lb711 
KAPLAN M (MAY NAT CSOC WE If 0; 1971) 
LEO'NITIADEO M (C BOARD RECORD JUN, P25. 1973) 
LEIGH J (rOUNG PEOPLE LEISURE, 1971) 
MCOANIELS G (VOCATIONAL GUIDANCE, V12, P31, '963) • 
■ (NEWSWEEK. 0326, '973) 
' NOt F (ADOLESCENCE. v4, P385, 1969) 
SHEPPARO H tWHERE ALL ROBOTS GON, 1972) 
SORENSON T (pXfiADL 0603, 1973) . ' 
. (WORK IN AM, 1972) 
J, ^"A""'. (WORKING, 1974) 
gj^QTION PAPER CAREE, 1975) 



742492 ARTICLE OATS ORDER*: Dd305 9 REFS 
MID-LIFE CAREER INFLUENCE (EN) 
HEALO JE 

NO ILLINOIS UMV/CEKALB//IL/60115 • 
VOCATIDIML GUIDANCE QUARTERLY, V25, N4, P309-312, 1977 

BfRGLER' E (REVOLT 'MIDDLE AGED M,'1957) ,. 
BILLINGS E (AM J PSYCHIATRY, V105, P615, 1949) 
BROTHERS J (TODAYS HLTH MAR, P58, 1973) 
ROSEN J (J GERONTOLOGY, V15, PI, i960) 
SCHANCHE 0 (TODAYS HLTH MAR, P40, 1973) 
SCHANCHE D (TODAYS HLTH MAR, P60, 1973) 
SODDY K (MEN MIDDLE LIFE, 1967) 
THURNER M (J GERONTOLOGY, V29, P85, 1974) 



563073 I.'[ETING AO 0ATS:ORDER#: AR182 0 .REFS 
MIDDLE-AGED CAREER DROPOUTS " EXPLORATION (EN) 
ROBERTS BH 

BRANDEIS UNIV, HELLER SCH/WALTHAM/'/MA/ 
GERONTOIOGIST, VI5, N5, PB7-87, 1975 

559781 ARTICLE OATS ORDER*: AR56I 7 REFS 
Vlny STIDY MID-LIFE CAREER CHANGE (EN) 

THOMAS LE - , 

UNIV CONNECTICUT, DEPT CHILD DEV' S 

REL/ST0HRS/7CT/0G26B ,. 
.VOCATIONAL GU!D5.NCt QUARTERLY, V24, Nl. P37-40. 1975 

BRIM 0 iSEP AM PSvCH ASS CON, 1974) 

ERICKSON E (IDENTITY YOUTH CRlSl, 1968) 

HAViGH^ ST RJ iAM J SOCIOLOGY, V64, P347, 1959) 

Wmi III (HUMAN DEVELOPMENT, V14, P125, 1971 ) 

HlESiAND DE i CHAWING CAREERS 35, 1971 ) 

SAN^ORJ S (AUG AM p'SVCH ASS CON, 1973) 

SIMONS JB (PERSONiiEL GUIDANCE J, V44, P604, 1966) ■ 
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01»742 ARTICLE OATS ORDER.: CR3tl3 occc 
ARMSrRONG BN (j PSYCHOLOGr. V87 P293 ,974, 

B CHOP u <,0ULT. PSVCHOLOGV. ''''' X 

focll^^ <J APPLIED PSYCHOLOGY, V 9 Pm IQI^i 

FRENKELBRUNSWIK E (MIDDLE AGE' AGING PTT ipR^f^ '% 
GIN2BERG E (OCCUPATIONAL CHO CE :95, ' ^ ^ 
GOULD R <AM J PSYCHIATRY, V5 P52 L> / 
GYSBERS NC (PERSONNEL GU DANCE d iBa pL-^pv., 
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OOC VEAR: 1977 VOL NO: 58 ABSTRACI NO: 02333 
Co'jiiselifig olfler pei'sons: Career change and retirement. 
Sinick, Daniel 

George ^lashington U , 

Vocational Guidance Quarterly 1976 Sep Vol 25(1) 18-25 

Describes 2 major counseling opportunities in work with 
older people! career charje and retirement. In approaching 
mid- or late-life career change, emphases the counselor is 
likelylto find useful include (a| evaluating client 
mo; vatlons for change, lb) regenerating client 
self-confidence, (c| rainiir,izing use of traditional testing, 
(dV ■ identifying usaDle old interests and vkiUs, (e) 
developing new interests and skills, and (f) assisting client? 
in finding jot)5. Counsaling emphases crucial in dealing '^iith 
retirement are (a) role adjustments, including mourning 
Changes and appreciating con' inued living; (b) the multiple' 
options for creative use of time; and (cl wnagement of 
"m'jndane" matters; e.g., housing, in':)opendenc9, and 
oreventive health care. (23 ref) 

language; Engl classification: 36 

SUBJECT TERM?; RETIREMENT, AGED, MIDDLE AGED, OCCUPATIONAL 
GUIDANCE, OCCUPATIONS/; 14473, 0137(1, 31310, 34990, 351 10 

iNdEX phrase: caree,' change S retirement counseling 
procedures i goals, middle aged S aged ' ; 



DOC iEAR; 1977 VOL NO: 57 AB5TRAC: NO: 11521 

Career change during mid-life: An investigation of -the 
inte^'elatedness of intra- and extra-organismic variables. 

RuTnSell, Ronald L. ■ 

Pennsvlvania State U 

Dissertation Abstracts International l9'/6 May I'ol 3o(l1-A) 
767G 

LA;iGUAGE: Engl CLASS I H CAT I ON 36 

5J3JECT terms; DETOAPHIC CHARACTERISTIC^ PERSONALITY 
TRAlfS, FAMILY RELATIONS, OCCUPATIONS/, OCC> ^^I lONAL CHOICE, 
OCCUPATIONAL GUIDANCE, ADULTS; 13460, 37860, 19250, 35110, 

34980, 34990, 01160 

INDEX phrase; demographic S personality S fatmiy S 
vocational interrelationships, p fjiction of mid-life career 
cnange, clients of career counseling agency 



discussed included |a| the extent ion of life expectancy fron. 
35 to 72 yrs, (b) the decrease of the work role, (c) the 
motivation of women through benefit inadequacy, and (d) trie 
need for different types of programs. 

language: Engl CLASSIFICATION: 36 

SUBJECT TERMS; OCCUPATIONAL CHOICE, OCCUPATIONAL ADJUSTMENT, 
AGED, MIDDLE AGED; 349B0,; 34950, 01370, 3l3l0 

INDEX PHRASE; second" c,:-.9rs as response ' to mid-life 
chanqes, conference on older workers 



DOf YEAR: l97G VOL NO: 55 ABSTRACT NO: 05880, 

Second careers: An integrated learning experience in career 
change for older pe:'Scns. 
Boren, Nona; Terry, 'KaiMay Y,; McCally, Michael 
Georoe iilashington U Medical School 
Industrial Gerontology 1976 6pr Vol 3(21 75-82 
Describes the Second Careers p|ogram, a 2 yr d".i'o strat'on 
project fundeO by the/diiinistration on Aging at The George 
Washington University School of Medicine and Health Sciences 
and' designeiPvto assist older persons in mid-life transiticin 
v.ho a''e contVplating a career change, The program's 
objectives, assu^ot ionsj *^orking hypotheses, preliminary 
evaluation, and plans for dissemination are discussed, - 
LANGUAtE: Engl CLASSIFICATION: 36, 10 
SUBJECT TER;.1S: MIDDLE AGED. OCCUPATIONAL ADJUSTI^ENT.. 
OCCUPATIONAL CHOICE. rAGED, EDUCATIONAL PROGRAMS, ADULT 
EDUCATION;, 31310, 34950, 34980, 01370, 15190. 01130 

INDEX phrase; objectives S description & preliminary 
evalaati'on, Second Career's program to assist older persons 
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OOC m: 1976 VOL no: 56 ABSTRACT NO: 06889 

The challenge of secfiW careers: To society and to the 
individual . 

Ossofsky, Jack 

National Council on the Agir., vjashington, DC 
Industrial Gerontology l9/o Spr Vol J(2) 83-91} 
Describes the Conference on Older Workers; Issues m Second 
Careers, sponsored with The National Council on the Aging, 
which represents a major effort of the orograin to focus on 
second . careers as a response to mid-life changes, Top',cs 
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DO E : 19-G VOL NO: 55 mm NO: 05766 
y study n,d-iife career change? 
^ow, L, Eugene; Shepher, Joseph 
U Connecticut . ■ 

"-r'x nTLbm:taT::::' ^"^'^^^^ ^'^'^--^^ 

''elatioii^hip between pr.! l"'"''*^^^"^^ C^) the 
tr^e oalanc e n ^^^^^^^^^ ^^^nse/ ,c) 

psychological we ! in I JT'' ^^'^^^^ to 

persistence and cha t i t' '"V'' 

current opportun.t e , J ^ ^'^'^''^'"'^^'^ of 

studying others, de a/°^ ^Tf ^"S^" besides 

r"'>9ate the.sel.es L U I? '''''' 
touches their lives The natu T ' ^ ^'so 

interdisciplinary app ch 1 h ! 

is needed, '"'^ ^^'P of guidance workers 

classification: 36 
Knowledge of mid-1 i,e careerchan'gr ''''''''' ^'^^^'^P^^ntal 



OOC VEAft: 197^ VOL nq: 51 ABSTRACT NO: 01943 ' 

anST::r ^'^-^--^^ ^ ^l^epr.nt for today 

Kinn, John.M. 

Se!:'es.t'";;:ty^ ^"Sineers. Educational 

• Industrial Gerontology 1973 ipr io. 17 M 

"'S-c::"ut:of °n 

f Electronics En , nee,- n ' A ^f °' 
, developed .h^ch relocated 35.00 eopl ^ ' "J^^VP^^^ra. was 
problems included effert n n • ''^'^ted 
line'iiolo^t, need for'-a ona sc 
and opportunities for i d ' ? ''^ °Ptions 

Perwnal, ^and ps h C ' I"st*'t.tional, 

teaming should be floxioie ■ -^JJl engineering 
in technologic! ^dvan , . rooted 
«ith high transfer ;a| ! ' ^^^^V^^I^'^^^^tain ski I ,s 
construction furnish nan llnJJ . ^"^^'^ '''^"^try and 
education has J !.a t; "L;^^^^ 1^) 
government jobs required: ;; t: Ll ?!;r^' '''' '''^ 
na-area of occupations; a ^nh wi ^ "'^ 
JODs from laid-off career mr - ' co^'petition for 

classification: w ■ ■■•'^ •than ergrnee^s. 

«uu PHHASE. national priorities ji n . 



re-eriploy^ent, unemployment i mid-career channo .■ 
for engineers " ^a'^er cnange, iniphcatic 



'^"^ '^^v^^^ ^^^tr/xt noi oo7B9 

e nd careers; A growing trend, 
•^slleher, CargI H. 

National Counc-I on the Aoina Inst 
Gerontology, WasMngton. d.C 

Industrial Gerontology . 1^73 Sp, no, 17 i-g 

W,zes findings 'of articles appe pL 
e indicating tnat .pre workers tha? 
realize change careers in m.dHfe due Pifho' » 
^^''tches. nonvoluntary displ Ln " ^"^'"^ta 

.=;^nges, or new careers a ' r 0 TT'"' 
change from blue-collar or Li t. , i"-'"' 

!";°'^^"^ ^°-educatl;; V ,:r^:^^^^^ i^^J-suai 
'ater years involve mo.in m f - '^"'"^^ 
^■olunteer occupations. (3 ' '° part-ti.e .c 

classification: 08 

■ 28580, 35010 INTERESTS; 35020, 31310, 0131 

INDEX phrase: voluntary c.Urh« 
^^■olacement in career L? " "onvoluntar 



Of Industpi 



over a 15- 
many counselo 



0 



OIALOO FtlellS PSYCH ABS 67-MAR78 



(Copr. Am. Psych. Assoc.) (It»m 



9) User12l0 2may7.'^ 



DOC year: 1974 VOL NQ: 51 ABSTRACT NO: 00785 \ 
PorsonaHty and career change, ^ • * 

Clopton. Wi 1 1 ' . . \ 

Raynond waiters coll. . Psychological Services. Cincinnati, . 

0. ^ 

Industrial Gerontology 1973 Spr No. 17 9-17 T 

Presents a condensed report of a doctoral study initiated to 
identify personality attriijuUs and Hfe ^circumstances 
associated with career change in mid-life. Ss were 2 groups of 
31-53 yr olcJ pales. "Shifters" were a group of 20 men 
pursuing, cr in recent receipt of. an advanced degree as 
prer'^quisite for a ne//ly-chosen career. " Persisters" were 20 
men matched *>th s^iftePb for age, education, marital status. 
1st jcareer field, and years spent in that field. Shifters had 
a m-an age of 41 .7. yrs, - persisters, J0.3 yrs. Data were 
gathered ttirougn taped interviews, California Psychological 
Inventory, , SVIB. and Rotter Internal-External Control Scale. 
Snifters had enough money to see them through transitional 
periods; 20% were di vorced on separated. All persisters lived 
with their 1st spouse: 20% had money enough to see them 
through Iheir career reorientation. Dissatisfaction w'th 
care-r was ' found to be only 1 factor behind change. , 
Psycn.jpatho logical behavior was not a characterist ic of the 
grouT. Shifters appeared to be acutely aware of their 
mortality. ' It is concluded that presAit rather than past 
conditions reinforce the desire f.or qhange. 

Classification: 08 ^ I \ . ....DTCMrtic 

SUBJECT terms: PERSONALITY TftAITS, VlFE EXPERIENCES, 
PERSONALITY PROCESSES/, MIDDLE AGED, OCCl^PATIONAL '''OBILITY, 
OCCUPATIONAL INTERESTS; 37860. 28355, 3780(K 31310, 35020, 

35010 ' • . ■ . 

INDEX PHRASE: personal i ty attr i butes 8 l i fe circumstances, 
mid-life career change. 31-53 yr old males seeking new careers 
• vs t.iose remaining in same career 



OOC /EAfr. 1973 VOL NO: 50 ABSTRACT NO: 01991 
An exploratory study of career change in middle Hfe. 
ClojJton, Wi 1 1 ard C. 

U. Cincinnat i . a d\ 

Dissertation Abstracts Internationa) 1973 reb vol. 33(8-B) 

3911 ; " ■ ^ \. 

SUBJECT^"tERMS: fAIDDLE AGED, OCCUPATIONAL ADJVST\1ENT. 
OCCUPATIONAL CHOICE, LIFE EXPERIENCES, PERSONALITY TRAITS; 
31310, ■34i:50, 34980, 28355, 37860 

INDEX PHRASE: personality attributes S H^e circumstances, 
career change in middle life. 30-55 yr. old males ^ 
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Fatr- ]y Tnf luences on 
23'-Y«. r Foi»o>«-Up Study 

e.'-er. La.snence P. :/»8eaIer, Rodent 
^a/ly/ania State U. University Park 

KUn^m^.^-*"'^-^ OCCUPATION; ATTAIN; 
MDDLt-AGc; UNITED STATES 
Index Phrase 



Mid-LifG Cccupatioral Attain..,^ 



C. 
FAMI LY 



INFLUENCE; 



US, > m i d 1 i r s 



ach i evement 
creative conformity, pa.LtL> 



culture, components assimi lat ion 
mo-let; ' 

Dec TYPE; RSS1 977829 

to''T^lT'o3rSrlV"T.'^\^' = path modei .as employed 

occui^nonS? ""In .ced^ns' oV'T''''^ °? educat .on^) ' . 

school sophornores. " they ^ere fIrJ ^LfL^ I' • ^ ^'^^ 
contacted at different ^oTml Lr'^rT^l)'.' 



nii crostructura 



) eve 



educat i ona 1 & 
^^unct i ons of 
':u 1 tuna 1 i SE 
parenta^ 
techn i que for 



P^rt icipat i on , 
aspirat ions- 
attainment can 
components of 
inte-nai \z^t ion 
development of 
that cultur-e. 



1 of 
rank & 



occupational OBPor-un,tl« are v'i'Led'as ' I Inear 
as=.-Ln^, .nd.rect fo.'ras of '1 ntergenenat , ona 1 

/[^^n^eiv,:?;^ oTtdsa^T^"? '° 

the R's' life rvc1P<5 rL^^ I! teenage stages of 

tho cycles. Compared are relative effects of 

the foregoing variables of ear , y-adu 1 1 ocpupa M ona [ 

f . nanc , a I., manager i a 1 behav , on . g ecor.om i c 

J" v.e°T';f " neveale^l,, that occupat,onat 
P viewed as a process of acquiring Key 
the dominant,^ achievement culture & that the 
of these components serves to direct the 
human ^resources in creative ccnformity with 

occupational structure Cff^r^t /^PP^f^ reaches or the 

family t^acKgrounS o^ "Tdrife' occupattonat'^a^ °' 
that parental inputs as we?^ as h?nh 

t>ehavior, educational attatnmenr &^ e!r P^'^ ^ ^'^--nce 

significantly contributed ?o abt I i t v or"o''' o /^"^ 

perform technically on, en^ed fi cnaniK? I ^ f ^ ^ ^° 

« professions at aoe 4^ ?h A^?h ^''T occupations 
1 v^f ^5, e, t ejge **u» rne path moctel exo]a \ rt^-i n-^^v: -i^ 

Jn'ans .*? °^<^-^-^^on.^ attainJ?lt a^ou^ age in° 95?" 

14 years later, it accounted .fet<^40% of tha 

occupational attainn-ent at age^. ' • ^^r-ance n 
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77015513 ID Nc; 77015513 

COtiPORATE WIVES - VICTIMS OF EENIG^ NEGLECI 

THDV.PSON, ELlZAiiETH 

limw »lf.EK V165 N1 PI1&-88 OCi, 10, 1577 ;oden; 
IWEEAm ISSN 0039-0695 JrnI Code: IW 
Ooc 'VC'.- JCU^*^*!- ^^^^^ 

THE CriRPOflATE WIFE IS ENCOURAGED TO STAY HOX, TO BE THE 
SUPPO'rfi FOR HER HUSBAND, AND TO MERGE HER DESIRES, HER 

ai.;bitions, and her wisnts with his. she is placed Jn the 

PEDESTAL UF DOMESTIC WORK WHICH IS CONSIDERED NCN-WORK, SHE 
IS EXPECTED TO TAKE UPON HERSELF THE FULL BURDEN OF TRANSFERS, 
LEAVING HEF HUSBAND FREE TO CONTINUE HIS CAREER. [ACH 
TRANSFER ROBS HER OF PART OF HER IDENTITV, 'EAVING HER OLD 
WHILE HER HUSBAND IS STILL MIDDLE-AGED, HE CAN LOOK FORWARD TO 
MORE RAISES AND MORE RESPONSIBILITY IN HIS JOB, WHILE SHE CAN 
LOOK FORWARD TO A DIMINISHING- JOB, LESS RES^'ONSIBUITV, AND 
LES^ WORK TO DO. THE COMPANV EKPECI^ iiER LCVALTY AS A^( 
EXTENSION OF HER HUSBWD'S, BJl H DONE NCTHIN] TO DESERVE 
IT, IR,VJSFEflS ARE ACCEPTED BECAUSE NON-ACC[PTANCE LEADS TO A 
DEAD-END I'AREER POSITION AND STAGNATION, Bl/SL'JESS IS GOING TO 
HAVE TO DEAL tJlTH A NEW GENERATION OF WIVES WO WILL NOT PLAY 
THE 'PASSIVE. HOUSEWIFE' GAME. THEY WISH TO BE CONSIDERED 
MATURE ADULTS. 

Descriptors; ADULTS; AGING; BURDENS: BUSINESS; CAREERS; 
COMPANIES; CORPORATIONS; DOMESTIC; ENDS; EXTENSIONS; FULL; 
GmMES; HOiliFwivES; HUSBANDS; LOYALTY; MERGESJDP); MIDDLE; 
NEGLIGENCE:«NEW; PASSIVE; RAISES; RESPONSIBILITIES; STAGNATION 
; TPANSFER; TRANSFERS; WIVES; 'WORK 



76011732 ID ^o: 76G11732 

VOLKSWAGEN STEERS US DEALERS TOWARDS JOB-iNRICHflENT 
CLUTTCRBUCK, DAVID ' 

INTERNATIONAL -^T- V31 N9 P54-56 S^P':. 1.976 

Coden; iTi;.GAT ISSN C m jml Code; IMG 
Doc ii'Pc: JOURNAL P« 

VOLKSWGEN GOT fcORTuED WHEN CUSTOMERS STOPPED USING 
AUTHORIZED DEALERS FOR REPAIRS, COMPLAINING OF HIGH PRICES AND 
POOR SERVICE. SURVEYS FOCUSED THE PROBLEM ON .Tl€.H16H 
TURNOVER OF SKILLED ^lECHANICS. THE SOLUTION WAS TO REDESIGN 
THE JOB SO PEOPLE WOULD BE ENCOURAGED TO BECCf'E CAREER 
MECHANICS. SINCi; DEALERS HAVE NO CONNECTION WITH VCLKSKAGEN, 
THE COMPANY USED GcNTLf, PERSUASION AND FREE ADVICE TO GET 
DEALERS TO INSTITUTE WORK TEAMS TO REPAIR CARS, THE NE« 
ORGANIZATION IMPROVES CUSTOMER-SATISFIjCTION AND CUTS COSTS BY 
ELIMINATING UNPSOOUCTIVE PERSONNEL. THE TE/i/5 ARE lOTING 
WEU WHERE PERSONNEL WELFARE AND JOE-ENRICHMENT ARE THE 
REASONS FDR CHANGE. IN THE TEAM APPROACH, EMPLOYEES^A^E 
DIVIDED INTO TEAMS OF WORKERS WITH DIVERSIFIED SKILLS. THE 
TEA',! LEADPR IS RESPONSIBLE FOR EVERYTHING THE GROUP DOES AND 
ACTS AS LlASO;- EEi:E£N THE TEAM AND THE CUSTOMER, THE CHIEF 
MECHANIC POSITION GiVES RECOGNITION TO OLDER MEN AND AIDS THE 
TEAM LEADER. CHART, 

Descriptors: AUTOMOBILES; CAREERS; CHARTS; COMPANIES; COSTS; 
customers; DEALERS; ^JPLOYEES; <3R0UP^: , HIGH; JOB ENRICHMENT; 
MECHANICS; MEN: NEW; PERSONNEL; PRICES; RECOGNITIONJLBRI; 
SATISFACTION; SERVICES; SKILLS; SOLUTIONS; SURVEYS; TEAMS; 
TURNOVER; WELFARE; WORK; WORKERS 



' 70011923 ID No: 76011923 
THE AGE 40 CRUCIBLE , 
5HEEHY, GAIL 

WHARTON MAGAZINE VI Nl' P31-35 FALL 1976 ISSN 0145-4100, 

Jrn' Code: tjHA 

Doc Type: JOURNAL PAPER ' 

WHEN MEN REACH THE MID-30' 5, THEY HAVE A BURST OF ENE^G' AND . 
DESIRE TO /REACH THE TOP OF THEIR PROFESSION, BELIEVING THAT 
WORK PERFORMANCE IS A CRITERION OF- THEIR WORTH. IF THEY FAIL 
TO REACH THE TOP, THEY MUST. ADJUST THEIR GOALS DOWN.- THEY 
SHOULD EITHER SEEK A ','ORF SATISFYING OCCUPATION WITH MEANING 
OR take' ON A SECOND CAREER THAT IS FULFILLING. EVE,. IF THE 
GOAL IS ATTAINED, IT IS USUALLY NOT AS ,TH5ILLING ' 5S 
ANTICIPATED. THE SEVERITY OF .MIDLIFE CRISIS DEPENDS ON 1;.*' 
STRONGLY THE MAN SEES HIS GOALS AS A SOLUTION TO PERSONAL 
PROBLEMS OR HOW HE HAS MODIFIED HIS 'GOALS TO BE MORE 
REALISTIC THEY FACE THE CRISIS OF GtNERATIVlJY, IN ivHICH 
THEY EITHER VOLUNTARILY WANT TO HELP TAKE CARE OF OTHERS, OR 
SEE OTHERS i^S A THREAT. THEY SHOULD IDEALLY SEEK ACTIVITIES 
THAT GIVE THEM A DEEPER SENSE OF SATISFACTION, LIKE A RENEWAL 
OF THEIR MARRIAGE OR A CAREER CHANGE. 

Descriptors: ACTIVITY; CAREERS;, CRISIS; ENERGY; GOALS; MEN; ' 
OCCUPATIONS; PERFORMANCE; PROBLEMS; RENEWALS; SATISFACTION; • 0 

SENSE! SOLUTIONS; THREATS; WORK , 
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76fl0jfl05 ID fjo: 76001805 

MARKETING NEWS V9 N14 Pl/V f , r. 

w fvps: JOUWAL PAPER ' ' / 

A'lA f'''£5I0E:^T JACK KEANE. OFFFRc; in ciirrccrtnn. r. ' 

6'EEDING too lUK nm J"^ "'^i '»« »E Sflt 



7^005105 ID No: 7400610= 

, '0 GIVE PHA5ED-0Uf MAWGERS A NE*' START 
CUDOIHV, BASIL R03ERT " 

HARVARD. BUSINESS RE VIEW V 52 N 4 P 6!-59 
\m oden; HA3RAX ISSN 0017-B0I2 Jrnl Code' H 
\ Doc Type; JDJ3NAL PAPER ^" 



•DEC. 1974 Coden: FSNLAH 
JOB-PERFORMANCE, AS .rLL AS 
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7^009335 " ID No: 74009835 
MA'IAGII^G THE MIDDLE-.^GED MANAGER 
SCHULT2, OUANE 

PERSONNEL V 51 N 6 P 8-17 NO 
1S5N 0031-5702 Jrnl Code: PER 
I Doc Type; JOURNAL PAPER 

fTQ roiT,! , REAlIZAT ON OF LOSS AND DFPRFCCinM 

VOCATIONAL C N H ' L '^I^' ^"^ONAL m 

EFFECTIVE. ^° BE PARTICULARLY 

cc1"^;Is?;cunseS;;:^;^^ 

""^JZ^nON; 'SMAl!! JsmJInVveT PROBLEMS; ^ P»S; 
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JE'ULUMINUUOPANY OF CANADA, LTD, WAS FA''EO WITH ^ 
^^^^^^^^^^^^^^^^^ 

EMPLOTEES ° '^^ lERIHINATED 
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1049024 

The male mid-life cnitis. lPevi£ws)_(book) . 

Pub Hshprs Weekly v2l3 pil4(i) FeD20l978 

ARTICLE TYPE: rev'.ew GRADE: A 
. NAMED PERSON: Mayc--, Nancy 
'■ descriptors: DookJ -reviews, etc 



the male mid-life crisis. 
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The pause tnat depressei 
Chew. Peter 

^Town and Country vl31 pBl4(3) Oct 1977 
DESCRIPTORS: men-health ai.d hygiene 



1009773 

Phytl is LamrKj:. 



le^ 30 yeans as a professional dancer - an 



"art 1 sr^ i n m>dl i f e. " . 

Dance Magazine v52 p12(2) March 1978 

portrait t 

ARTICLE TYPE: 'jiograpriv 

NAMED PERSON: La.;ihut , Phy 1 1 i s_at t i tudes ; 
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Facing- the mid-life crisis, 
management). 

Busin^s'^Ho^izinl v20 p0l9) De. 26 1977 CODENr BHORA 
SECTION heading: business 

DESCRIPTORS: mana^emer t-psychological aspects 
iLJcNl jriERS: Climacteric, Ma i e_reseanch 
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Ot8'W2 S3IE NO.: GC !639 1 • 
jNVESriGATO^S: C5HERS0N S 

PERFOSf/IfjG ORG: UNIV, OF MA^i^rMll^CTTC Crunn, „r . 

hTTJ''\'V-^' ^a^°^'^th Constitution Ave 

N.W.. Washington, District of Columbia, 20210 ' 
CONtRACJ/GRANT NO. ;91 -25-75-41 

Jav76 TO 9/77 FY; 7? -fuNDS: NA ' ' - 

Dro^L'n?'^'! '''''''' '° '"5'5nt into thO 

process of iiiidhfe carper rhanno a * ■ ■ 

,mH«.i °' DeteiT.ine tde irotivatmn'; 

un erly.ng the decision to change car^ePs t ,i5 ! 
un e^stano sources of stress and .difficult n h L'^ 
2;^^^^^ Change; and (3. assess adapli^ !nd Sa ti 
Paite.ns of coping response to this stress., 
A Clinical interview procedure will bo 'mcbh i„ ^, ■ 

OESCRIPtORs; . . ^ ' , 

Test AniiMls, Hunan/2.Hoino Sapiens - Mode-n 
•^gi'ig, 2. Aging - General . ' -j^ 
Clinical Psychology, 2. Ad j us t%it Problems 
^valuation/Measurement - Psych, 2.iests and Methods, 3.Char 

3iJS;resX;::h.oa;a^^==' ^■^-■^""^ ^-'u; 

Personali'ty 2, Development and Adjustinent, S^A'diustrent 
3. op.ng Ability. f/.a^urity;, 2,Motiv ,or, ' ' 
J. Motivation "nonsnpf^if ir' o c^r^ ^ rdciors, 

Mgo:.'2.Porsona;ur;;;:;; ^"^ 
. S^'''^""^' Psychology, 2.HamaA Relations 
4iS;tiS;t\^;.eer"^'^'^"^^' ^'^^^'-'on, 
a.^Xn^'^'^"''^^^^'?' -^'^'^"- Behavioral Aspects, 



Health Ad^in,, National Inst, of Mental HealthJaryiartf ' 
CONTPACI/GRAr NO,;f,lH 255^7-03 "'^n-^ai-Vana 

5/76 TO 5/77 FY;^ 76 FUNDS: S69,920 

The co...ttee -s appointed\o stimulate and develop ^e5^3-c^ 

I ■' istoservea acent r.. 

n of ,n ,,.a„on arnong .the i.creas-ng numbers of oc 
15 .ork:ng in the area., Accordingl , the co..,t 
.elopinn contacts with interested scholars\ t "'y 
n -n other countries and has distributed bipMograuhie 
progress reports, and correspondents lists 

an N!enr;f''':/'''°™'''^^'^'''"^^'"'°" »y 
'''''''' ^"'^^^='tV Of Michiga ' 
2n0 initiate study groups or seminars^tin such on^cs H 
ef.nitional questions with respect o t L ; ' 

■ areer pattern., and tne measurement of ca tie' 

cross-cultural and ethnic differences ,n co 
the life cycle and the middle years, lc) women's wo h m - 
,;or 3., , J and Id) life^ ^ '"l , 

DESCRIPTORS: ' ■ ' ■ ■ 

Nonresearch fi / Selected Topics, 2.Co™ittee Support 
2.|ubl, cations, 3. Bibliography; , 2Jeetinfls • 

Biojetric Parameters: 2.A9e, 3.Age Group Comparisons;. 2 Sex 
As Parameter, 3.Femafe Studies, 3.Male Studies 

2.[!;;;c PallJe":'- n^'^'^^^' ^^'^^'e- 
Test Animals, Human, 2, Homo Sapiens - Moderh 
''fling, 2. Aging - General 
Personality, 2, Personality -nonspecific 
ocial Psychology, 2,Group S Jnterpersohal Behavior^ 
.^^ y interactions S Problems, 4,Fa.i!y nteractions - 
.a^l roup Interaction. ^.Small Group IntePac-otr;7 
2.R0U ehavior and Factors, 3.0ccupational Roles 
Sotial Sciences, 2.0ccupation. 3.0ccupation -other' 
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0045321 SSI E NO . : GC 1771 
•MIDLIFE CAREER CHANGE - . 
TRANSITIONS IN EMPLOYMENT . 

investigators: OSHERSON S 

SC^ENCES^Ps'l^CHOLdGY.^^ ST. , BOSTON .WASSACHUSEHS . 05r 

^^SPONS(^RING OinT: U.S. Dept.. of Labor . D i st ri ct of Columbia 
CO»tTR ACT/ GRANT NO .: 9 1 -25-75-4 1 
10/76 TO 9/77 FY: 7"^ FUNDS: NA 

The obiect of this research is to provide insight into the 
process of midlify^ career change... A variety of ad j ust-nen t S - 
are made by the i nd i v i dua 1 i n a job t r ans ^ t i on . and these 
adjustrpents can be potentially stressful events,. doping 
response theory ^^11 be combined with^an ego f unct i on mg model 
to prouuco .a model with 12 ego functions.. Usinr, this model 
the^ researcher. hopes- to: (1) Determine the lons 

undiprlying the dec-is-.on to change car eers at mi d 1 i fe . (2) 
understand sources of stress and difficulty in the P^^^ess of 
midlife career change; and (3) assess adapt we and maladaptive 
oatterns of coping response to this Stress., f,; 

Clinical interview procedure - ^ ^ ^ : 
detailed life history i n rorma t i On oh individuals ^40 ^o . 60 
vears old who have changed careers... A content analysis will 
rfs-sess the level of ego. f unc t i on i ng . both at the time of 
Career - Change and at present., 

DESCRI^^TORr^' 

' Test Animals. Human. 2 . Homo SapiehS - Modern . 

■l3;?^atton^MeL:.r.nr' - PsyC ^.2. Tests an, Metno.s, 
3. Content Analysis. 3.0uesticmnaifes., Biograph. Data 

'Personality. 2 .-Oeve I opment and Adjustment. 3. Coping Ab,l ty. 
Matur-Uy;. 2:Structure and O^gan i zat i on . ■ 3 . EQo ; . 2 . Persona n .ty 

Theo^^y ' , * • 

Personnel Psychology. 2. Human Relations 
'Social >sychoi6gy.^ 2. Individual -Factors.- 
4 .Occuoat i ona I and Career . 

Stress'-^ehavioral Aspects., 2. Stress Behavioral Aspects. 

3 . Emp 1 oyrr.e n t . • 

•Social Sciences, 2 . Occupat i on , 3. Manpower, 
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